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Introduction

1. This zhort paoer is the first of <-ree gk ok analyse HCOS (U
data on non-TOPS training courses. e HOID 0 o iraining course =

defined as a course undertakesn as part of zap oument. This covers:

{1} training related to the pariicu ar ob *“he respondent was
doing, which could be Gry one of th: fr lowing:
| ~ !
{a) on the job training - being -aus-t =ilst

actually doing the job;

e,
———r?

off the job training on the ‘irc' s sremises - either

in a training centre or at the rsspondent’'s ordinary work
place, but not as part of actuc: y coing the job;

{c) off the job troining outside the firm's premises: eg. a

-’

block release or day release cou-se at college;

oy

training not related to the particuizr job the respondent

was doing. This could be an induct :n caurse which
introduced the respondent to the wor< of other departments or
gave more information shout the firs as a whole, if thg

respondent saw this gs training.

In order to count, a training course had % iast for the equivalent

-3

of 14 dﬁgs or 100 hours., f series of ¢ S
pari of a siﬁg!e training programme or qus:ification was treated as
one course, The guestionnaire coliect=d zz2tc:ls of up to three
separate courses. Details.uere not recarzsd of eny courses
undertaken as part of an apprerticeshic, t-ouzh training courses
undertaken whilst an apprentice but nct a: part of the

apprent iceship are included here. HCLDT . Usrwing Papers 15, 18

and 26 by Lais Cook discuss apprenticeszhiz:., In the present poper

g'~inc courses which formed




[\

TOPS courses are alzo excluded; these are cza:7 with separat=ly in

a paper already submitted to the HSC {13},

2. The HCOS U gquestionnaire was structurz? '~ a vay which did not
relate information gbout training courses <@ i-formation about the
jobs of which they were part, This create: o ~ajor problem in the
analysis of the training data. The present pooer describes the
characteristics af all non-TOPS training ciurzss for which details
were collecied, but make&(no cornect ion hetszeen the courses and the
jobs under which they were done. In the next caper in this series
a smaller subset of courses will be identified where the
coincidence of dotes mokes it possible to relaie them to specific
jobs, and this subset will form the bosis for further analysis.
This will include the characteristics of entrants to training of
different kinds, and, in a third paper, their employment history

after finishing their courses,

Hos many got training?
3, f tota! of 3,396 respondents had done ct ieast one training
course as defined above by the age of 23. This represented 27% of

the cohort. Significantly more men than wezen had done such a

-

course: the figures were 29.7% and 24,38 respectively {(2).

oz

4. Table 1 sﬂaws that the men and women whs were most |ikely to
have done a training course by the age of Z% were those who had
first left full time education at 17. Foriy per cent of this

leaving group had done @ course, compared 3 3Z¥% of 16 yeor oid

leauers, the difference being statistically significant. Among 16
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uear old leavers on'y 248 had done a cour:zs, anc the figure uas

the same for those whe had left 20 19 op -ide~. The lagtter of

course had been in *he ‘abour morket far 2ni a refat ively short

tine - some indeed -

o

re still in full tire ecication when they were
interviewed - and many had acquired acadesiz quziifications.
Hmong 18 year old lequers were o'so some [cumZ feonle who Lok a

year off between schoo! and university, e-d i-iz partiy explains

= -

;{;

why they were o little jess likely to recsive training than 17 year

noid leauers, The incregsed acces

w

1o troi~irs of thoze o

2

1?7 or 18 compared to minimum age schoo! lesave~s is however of

substant ive interest.

2. In each leaving group more men than wonen had done training
courses, but the difference was particulariy =marked among those who
teft at 19 or clder. Momen in this leaving group were the least

likely of all women to hove done a course.

6. 0f cohort members who had done some training, 63%¥ had done one
d

course only, 23% had done two courses ond 14% had done three or

more. Male trainees were significantly more @ ikely than female to
haue done more than one course: 70% of the latter had done one
course only and 78 had done three or more, ccmpared to 382 and 20X
reﬂpectiuelgiof the former. Table 2 shows thst there was little

difference between irainees who left full tire education at 16, 17

o

and 18 years in the |ikelihood of doing mere than one course,

though understendabiy trainees who left at 15 or older were less

-t

3

¥

ikely to have done more than one course ty cge 23,

s




Starting dotes of courses

7. The starting dates of iraining course: ars snown in Table 3:
it will be recalled thot cohort mesbers we-2 "9 12 1974 and 23 in
1981, Homen terded to begin their first <~z ni~g course a little

garlier than men, but there was no systemcic difference between

the sexes in the starting dates of second :» <hird courses.

g, :Tables 4?and 5 crosstebulate the start ag detes of first ond
second courses bu age of first leauing fur 1t me =ducaticn and sex
{not enough trainees had done three or morz courses to permit a
s;m:lar breakdown for the starting dates cf third courzes). More
first training courses began in the yecr izmeciately following
departure from full time educaticn than at any other time - tHis
was true of all three leaving groups and cf both men and women.
Seventeen and 16 year old leavers were al:s considerably more
likely to start their first training courss in the second year
after leaving full time education than latsr 2n in their career.
For minimum age leavers, in contrast, part'cuiariy men, once lhe
first year in the labour market was owver, -he starting dates of
first courses were more evenly spread ower the years up to about
age 21 or 22, This may be a by-product of the more frequent job

changing and unemployment in this leaving rcun

9. fimong minfmum age leavers women trainess vere even more |ikely
than men to start their first training course very soon after
leauving full time education. This probabi. wzs due to the fact
that as they grew older they became progre:si- ely more likely to

withdrauw fron the labour force, fimong 17 :nd 18 year old leavers
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sex differences in the =iarting dates

conspicuous,

', The starting datez of second courses wers ruch rare euenly

spread over the vears up to age 23 than t-=
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than they were for men who lefi ot this agz,

Length of training courses

11, HNCDS [V data on the length of training courzes is not wholly
reliable, though the incccuracies probably rendozise out (3).
Table 6 shows that courses varied considerabiy in length: 23% of
first courses lasted a month or less and I1% !asted more than a
year. First training courses tended to be longer than second
courses: 49% of the former lasted more than six monihs comparéd to
36% of the latter. Third training courses were shorter still:

only 23% lasted more than =ix months.

—
- -

2. The first and =zecond courses done by women were both

significantly longer then the corresponding courses done by men:
ti¥ of women's first courses and 44% of their second courses lasted
more than six months, conpared to 41¥ and 328 respect jvely of
men's. The sex difference in the length of third courses was in
the same direction but did not reach statistizal significance.

llhen age of first leaving full time educaeiior was controlled

somen's courses were stiil on auverage lonzzr <hen men's (Tables 7

and G).




13, The refationship betvzer the average ength of courses and age
of leaving full time educzticn wss complex. The first courses of
I7 year old leavers, both nale and female, wers significantly
tonger than the first courzez of '8 usar o 2 leguers. Fifty per
cent of male trainees who left ot 17 had ¢ first course which
laztéd over six months, compored to 428 of those who left at 16,
and the corresponding fiourez for women were 63X and 578, However
while for male troinses who i=ft at 18 the auerage length of first
training courses vas similor to that for 17 year old leavers, for
female trainees who left ot 18 the average length of first training
courses was somewhat shorter and was more fike the picture for
women who left ot 16: in both cases 57% hod courses lasting more
than six months., fs far as second courses were concerned,
differences between leaving groups were not large encugh to reach

significance, given the snaller somple sizes involved.

Structure and location of courses

14,  Just under hal!f of all first training courses were full time,
and o further third were day release {see Table 9). Seven per cent
were blocklreiease, 3% a mixture of blaock cnd day release, and 7%

had =zome other structure., There was little difference between the

sexes in the distribution of each tupe of course. Significantly
more of second course= than of first courses were full time, and
significantly fewer were day release, and the same was true of
third courses when compared to second courzes. There was not much
difference between first, second and third courses in the
proportions which uere organized in ways different from these two

main structurés,
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15. Like the iength of first courses, the reiationsrip between the

Ly

structure of first courses and cge at lecving fuli time education
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> Tacie 10 demonztrates,
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or the twa sexes, A
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male trainees who prolonged their educaticn beyond 16 were
significuﬁt!g lesz likely than minimum age leauers to do g full
Lime training course and more likely to do o day relsase course,
In contrast, women who left full time education after 1£ were more

-

likely than 16 year old leavers to do a full fime course as their

-t =t

first course, and did day release courses less often. With regard
to second courses {Table 11) trends were unciear for men, but women
were still significantly more likely to do a full time course if
they had prolonged their education beyond the mininum age.

i
16, Table 12 shows that more thon nine out of ten of day release
first courses were based in college, while the majority of full
time courses took place at employers’ training centres. This was
true for both men and women. FBlock release courses were more
evenly split between these two locations, though two thirds of
women's first block release courses took piace at employers’
trafning centres. Sample numbers did not permit a similar
crasstabulation of the structure and location of sécond and third

courses,

17. QOueral!, 43% of men's first courses vere based in college and

42% were bosed in employers’ training centres: very few were held

at other locations {Table 13). Slightiy tut significantily fewer of

—

omen's first zourses than of men's were in colleges and
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trairng centres,  This =zax

aignificunt sex difference in the focation of third courses
16, Second courses were less likely than 7 »st courses to be based

in college and more likely to be based gt esoloyers' troining
centres, and the same was true when third courses were coﬁpared
with 3ecoﬁd. Thus 41% of all first courses were bosed in college,
compared to 29% of third courses, and 44¥ of first courzes were at
emplagers’ training centres, compared to 37% of third courses.

This refationship was observed for both men and wonmen.
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19.' The location of first training courses also varied with the

date of first leaving full time education, but once again the

relationship was different for each sex.

trainees who continued in f

Table 14 shouws

that male

leaving age were more likely than minimum cge !eavers to take

ull time education after the minimum

college based training courses, whilst among female trainees the

reverse was the case. The same associat ions were also found for

second training courses, though they reached sig

women {Table 15). Rs around three quarters of college based

courses were day releose, these findings are what Tables 10 and 11

would lead one to expect.

20, fs might be predicted, day release courses were considerably

longer than either full time or block release courses. Eighty-four
per cent of men's first day release courses and G0% of women.
fasted longer-than six months, while 83% of nen's full iime courses

nificance only for
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and &64% of women'=z !asizd iess than six menths (Tanle '6). Block

release courses fel! sonewhere hetween these ton extremes,

However, when compared 1o men's, significantly more of the full
time and block release courses done by :

women ‘ozted more than siv

months, [lore than three guartiers of co

x4}
e ]

% 4

oy
e |

0}

iboth men's and woemen's) lasted over six monthz, whilst th
majority of courses located in employers' or industry training

centres lasted less then six months (Table 170

Subjects of training courses

21, The subjects studied on training courses were coded in great
detail, using a coding frame originating in the Scottish Education
Department. This classified subjects into eleven major groupé
which were in turn divided into subgroups, each of which comprised

a number of particular subjects {4).

22, Table 18 reports the detailed subject classification, by sex,
of first training courses. The major subject groups are shoun, as
are all the subgroups shich were represented in the sample, but
particular subjects within each subgroup are given only if they

were taken by ot least ten male trainees or ten female trainees.

235, The largest single subject group for both men and women
compriseé social, administrative and business subjects: 34¥ of
men's first courses and 51% of women's were in this area. For 17%
of women trainees {but only 2% of men) this meant secretarial or
clerical studies. Other important subgraups of this major division

. v ' i > iy 4 P
were accountaficy, banking and insurance {G% of both sexes), and
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government ond public administration (6% of zme- and 6% of women).

fMlanagement and business studies each tock c-au-d 4¥ of both sexes,

24, The second most important major

subject a-s2a for zen vas
engineering: this nccounted for 20% of mer ¢ “irs! courses but for

only 1% of women's, The biggest subgroups =zit-in this field were

electrical engineering (8%), general and ot-er engineering (5%,

mechanical engineering (3¥%) ond automchbile eng -eering (28).

25; For wemern the second most important subject grﬁup was
medicine, dentistry and oncillary health subjectis: 20% of women's
first courses were in this field. The vast buik of trainees here
were in ancillary health subjects, in particuler, of course,
medical nursing - more than a fifth of womer trainces studied

nursing in their first course, This area accounted for only 3% of

men's first courses.

26. Social, administrative and business subjects ond medicine,
dentistry and ancillary health subjects together made up nearly
four fifths of women's first training courses. The rest were
scattered among a variety of fields, none of which tock singly more

than 2% of trainees.

27, FAlthough still heavily clustered, men's ccurses were more
evenly distributed than women's among differsn® trades. Cocial,
administrative and business subjects and enginesring together
aceourited for 554 of first courses, but in z3d:<ion 122 were in

-

technology (influding 5% in building and 3¥ in mir’ng and

e sy est LAY TP EEIT VAT IMTLN co-UYertINMTINTIATINLINI IO IMIL L

sttt R MY I YR I NN IR It N ne

e

H

Vese v see e




quarryging), 3% in each of science and cgrizulture, forestry and
vetinary science, and 6% in transport {(clczsi‘ied under the

"miscellaneous” subject groupl. Six per czat of nen also did

general and |iberal studies.

28, Table 19 shows that the distribution <f zecond and third
training courses among major subject groups differed little from
the distribution of first training courses. Thus if people who did
a second 6r third training course in o particular subject arec alsc
did their first training course in the sare subject aren, there was
no tendency for repeated training courses to be mere common in some
broadly defined areas rather than others. The only trend of any
note here was an increase in the number of minority subjects,'
classed together in Table 19 under the hecding "other”, which were
taken as second or third courses.

1
29, fAs would be expected, young people who finished their
educat ion at different ages tended to train in different fields.
Table 20 shows that a quarter of the first courses of male trainees
who left at the minimum age were in engineering, compared to 118 of
the éourses of trainees who left at 16, Similarly, 168 of male
trainees who left at 16 trained in techknoleogy, comﬁaned to 6% of 18
year old leavers. In contrast, the proporiion of men studying
soc%ol, ddmiﬁistratiue and business studies increazed from 228 of
trainees who left at 16 to exactly half of those who stoyed in full
time edugation for an extra two years., Other fields which showed
smaller but statistically significant increases in importance for

older leauers“were medicine, dentistry anc ancillary health




subjects (2% of 16 year old ieauers, 3% of "G cear old leavers) and

science (2% and 8% respectivelyl.

30, For women trainees, the most consp cuz.s Sifference betuween
lequing groups was the higher proportion o cider lequers doing

nursing: 418 and 40% respectively of 17 ard 13

year old leavers
did their first course in medicine, dentisi~y and ancillary health
subjects, compared to 208 of 16 year ol lezvers. This was almost

certgihlg a product of age restricticns on snt~y to the nursing
proféssion. Significantly fewer older ieavers than minimum age
leavers did training in social, administraiive and business
subjects: the figures were 558, 42% and 4% for trainees who left

at 16, 17 and 18 years respectively.

31. There were some differences in the way that courses in the
different subject areas were structured (Tcsle 21). HApproximately
half of men's {irst courses in engineering znd in social,
administrative and business subjects were full time, and around @
third were day release - any differences between these two subject
groups were not significant., However significantly fewer of men's
courses in {he field of technology were fu!l time - 36X - and more
were day release {468). The biggest proporiion of full tine

courses was found in the residual group "oiter subjects”, 73% of
which were full time. The remaining subject groups weré not large

enough to permit a comparison of their ztructure.

32, fimong women, relatively few of firzt ccurses in medicine,

dentistry and ancillory health subjects wers day release, though
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13X of courses in social, administrative zud -us <es: s.zjects were
of this nature. Significanily more of th: fz-me- tFzn 27 tre

latter were full time (59% versus 4187,

33. Only one subject group contained encuch mer 2nc wozsn to allow
comparison between the zexes: this was socia! . corir strstive and
business subjects, Here 10¥ more of men's ccurszs t-an of vomen's
courses were full time - a difference whic~ was z2at stically
$ignifi§ant. This was probably connected zit- ‘-2 fzct ‘hat, a3
Table 18 showed, within this subject grour me- coZ womer {ended to

toke different options.

34. Table 22 compares the location of first ircining ccurses in
the different subject areas. Most courses in agricuiture, forestry
and vetinary science and in science took piace in coilege, but in

other subject areas courses were divided betw=en twc or more

‘locat ions.

35, Of the remaining subject aress containing s'gnificent numbers
of men, the courses which were most likely to be based in college
were in technology (59%); least likely to be bassd in college
(apart from courses in "other" subjects) were cozréee in medicine,
dentistry and ancillary health subjects (¢3%) an: social,

administrative and business subjects (368X}, The latter cere the

36. The patteérn for women's first courses wce ¢ ife-=nt. Ffpart

from courses in science, it was courses ir sczic , czministrative
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and business subjects which were most likely <o tzke place in

college (52%), and the difference between h'

"

ard the

corresponding proportion for men (388) wae stiztisticaliy
significant. fOnly 16% of women's courses in =edicine, dentistry
and ancillary health subjects were based in college, and again the
difference with men was significant. Furiherfore, oniy 208 of
women's courses in technology were held in co'legz, in contrast

I .
with 398 of men's, and 65% were held at emplouer's training

centres, in contraszt with 29% of men's.

3?.‘1 Table 23 shows that by far the longest courses that women did
weré in medicine, dentistry and ancillary heaith subjects: 79% of
these lasted over @ year. Courses in science were prabably the
second longest, though the sample number was emall, and courses in
social, admipistratiue and business subjects eere fairly evenly

divided between courses of shart and long duration. Homen's

- courses in technology tended to be shortest of all, and much

shorter than men's courses in this subject area,.

36. For men, the field which provided most short courses was
social, administrative and business subjects. Their longest
courses were, |like women's, in medicine, dentistrg’and ancillary
health subjects ond in science, and men's courses in agriculture,
forestry and vetinary science (a field in shich there uere very few
women) also tended to be long. Men's courzes in engineering and in

technology were intermediate in length betveen other subject areas,

Completion of training courses

39, Tuelve per cent of all first training courses, 8% of second




and 4% of third courses were abandoned befcre the end (Table 24).
The significant reduction in the drop-out ~zte in second and third

courses was due no doubt both to the selection by employers of

candidates for further training of those wro had been successful in

their first course, and to a similar self-zelection on the part of
trainees. MNot surprisingly, more of second and third courses than
of first course were still in progress at the time of interview,

but this did not account for the difference in drop-out rates.

40, There was no significant difference between the drop-aut rate
for men and women, though more women than men who did second or
third courses were still undergoing training at the time of
interview. It will be remembered of course that women's training

courses were on average longer than men's {see Tables 6, 7 and §).

41. There were no significant differences in the drop-out rates of
trainees who left full time education at different ages. This was

true both of first training courses {Table 25) and second training

-

courses (TableiZﬁ).

42. MNen's courses with the highest drop-out rates were those in
engineering, technology, agriculture, forestry and'uetinarg
science, and science - these all had drop-ocut rates of 15% or 16%
from first training courses. The relevant figures will be found in
Table 27. The drop-cut rate for men's courses in social,

administrative and business studies was only 10X, but it will be
recal led that these courses were on auverage shorter than courses in
other fields. " Medicine, dentistry and ancillary health subjects

glso had a low drop-cut rate for men, but over a fifth of men




taking courses in this field were stiil purzuing their training at

the time of interview,

13. Uomen's drop-cut rates from first courzes vere very similar in
all subject areas except one, varying between 11% and 138, The
except ion wss zcience, with a drop-cut rate of 26%, but this was

based on oniy 32 respondents.

44. First cour=zes which were full tize had g much better chance of
conplet ion than doy release courses (Table 26). This was true for
both men and women, and is probably connected with the fact that
full time courses tended to be shorter (see Table 16). Block
release courses had drop-out rotes intermediate between those of
full time and day release courses. It will be recalled that the
majority of day release courses took place in college, and Tablé 29
shows that, as would follow, college based courses had a much
higher drop-out rate than courses held either at employers'

training~centres or at Industry Training Centres.

Qualifications gained on training courses

45. Tables 30, 31 and 32 report the qualifications obtained on
first, second cnd third training courses respective]g. Although
second and third courses had lower drop-out rates than first
courses, there mas no significant difference in the likelihood that
by age 23 they =ad lead to a qualification: in all three cases
something under a half of all courses had ended in a qualification.
0f course, zsre of zecond and third courses were still in progress
ot the time of “interview. The first courses that women did wvere

slightly but siznificantly more likely than men's to lead to a
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qualification, but thiz was not repeated for zzcerd and third

| i
courses, !

46, The gqualificotions most commonly obtaoinec by women on training

courses were nursing qualifications: 184 of t=eir first courses,
168 of their second courses and 9% of their third courses resulted
in a nursing qualification. HNext, but of much lesser importance,

were ASA examinations: 7% of first, 5% of second and 3% of third

courses produced an FSA qualification. A zmal! preportion of women

also gained City and Guilds, ONC/OND, HNC/HHD or GCE
qualifications. R substantial number of wemen's courses (128 of
first courges, 15% of third) lead to qualifications which did not
fit any of the categories in the classification system for |
qualifications (which waes based on a scheme used by OPCS); these
probably included diplomas and course completion certificates
awarded.by private bodies and not recognised nationally. A small
proportion of courses also lead to lower level professional

qualifications (5).

47. The quolificatians gained by men leaned much more heavily
towards the technical side. The large majority of those which
could be classified were either City and Guilds, UHb/UHD, HNC/HND,
or similar qualifications. Even more of the mén's qualifications
than of the women's did not fit any pre-established category - a
total of 19% of the quaiifications gained on first courses, 21% on
second courses and 26X on thifd courses, FAs with zomen, a small
proport ion of men also acquired lower level professional

qualifications”
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46, Men who proionced their ful:i time education beyond the minimum
age were no more likely to gain a qualifization during their first
training course than men who left full tize education at 16 (Table
33). However the naiure of the qualifications gained was different
in the two cases. Sixteen year cold leavers were more likely to
acquire City and Builds or gualifications which did not fit any of
the pre-established categories; 6 year oid ieavers were more
likely to gain ONC/OND, HNC/HNDO, or lower level préfessional
qualifications. The qualificaticns gained by 17 year old leavers

fell somewhere inbetuween,

49.‘ Unlike male trainees, female trainees who had stayed on in
full time education beyond the minimum age were sanlflcontlg more
likely than momen who left at 16 to gain a qualification on their
first tr&ining course, The difference was particularly striking in
the case of nursing qualifications: 118 of mininum age leavers
gained such QUQIIfICGtIOHu compared to 26% and 26X respectiuelg of
1?7 and 18 year old leavers. MHomen who prolonged their educat fon
were also more likely than 16 year old leavers to gain technical
qualificutioné, and less likely to acquire either RSA examination
passes or qualifications which did not fit any of the

pre-established categories,

50. Table 34\°hows that similar findings applied to second
training courses as have been described for first courses, thouqh

there were one or two minor differences of detail.

51, Table 35 aleo crosstabulates age of first leaving full time

education with whether a qualification was gained on the first
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training course, but trainees who failed to cosplete their course
or who were still on it at the time.of interview ore excluded. The
figureé confi¢m the concluzion drawn from Teble 3% men who stayed
on in full time education after the minimum ags were no more likely
than minimum age leavers to gain a qualification on their course,
but for women,lstaging o in full time education after the minimum
age significantly increased their chances of later gaining a

training qualification.

52. Using this same resiricted sample of people who had completed
their first training course, Table 36 examines the relationship
between the acquisition of qualifications and the subject studied
on the course. A very high proportion of both men and women
studying m;dicine, dent istry and ancillary health subjects gained a
qual ification (79% of men and 91% of women). The proportion of men
who studied agriculture,forestry and vetinary science or other
science sﬁbjects who gained a qualifica{ion was also very high. In
contrast, only a little over a third of men and two thirds of women
training in sbﬁial, administrative and business subjects gained a
qualification. In addition, fifty-eight per cent of men completing
first courses in engineering and S0% completing courses in
technology ga#ned a qualification.This latter fng}e contrasts
strongly with the fact that only 128 of the relatively few women
who completed a course in technology gained a qualificat?on; It
will be recalled that women's courses in technological subjects
were considerably shorter than men's (Table 23) and were less
likely to be day release or to take place in college {Tables 21 and
22). Hq}f of *bomen's courses in technology were in fact in

clotHing and footwear (Table 18),
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S8, Traeining cturzes raried g great d=x! - =p=i-. Tirst caupses
tended to be lomger thoo zzcond courae:  1od sapc-c pcimizz Domoer
than third, Horen'= couirses were fonge~ < 30 ~er s, Seuvenisen

minimum age leavers.
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59, Just under na!d of the first courzss -° -2ir =en an

.

d
were full time and o third were day releass. “lore second than
first courses - ond more third than seconc to.~se: - were full time
and fewer were day relecse. [llale trainse: she left full time
educat ion at 17 or 16 were iess likely the- 12 yeor old leauers to
do a full time first course and more like'. tz do one which was day

PP'EQUE, but the reuverse was true for wpome-.

80. The majority of dou release courses v:-e oazed gt coflege, and

1

the majority of fuli tice courses were heiz a® erzioyers' training
centres, Han s first courses were everniy ~ v Jded between these two
locat ions, but slightly fewer of women's ciirzas sere college

bazed, Second ssurses were less likely thso “irst courses to be
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82. For men, the largest subject areaz ir whish coursez mene held

ere ioc;nl,‘nﬁm1n¢~frn*-rr and business =0 sz 1< arineering
T4t ; ' . R

{2087, tachnmlmgg (128, and miscellaneous roezz ing and

vecat ional subjects, including 6% in transzort and 5% in general

Pt ks [ . it - WS ‘---.-'-m-, - 4., - e .
and tibern! atudies, Homen were concenira=d fohwlomaoor S

D]

social, administrative and

secretarial or clerical studies), and medic ne, dentisiry and
ancillary health subjects {28%, including 2% in nursing). There
were no substantial differences between fir=t, second and third

courses in the distribution among subject creas.

63. FAmong male trainees, 16 year old leave~s were nore |likely than
16 year ald leavers to study engineering ond technoiogy, and they
were less likely to study social, aedministrative and business
studies, medicine, dentistry and ancillary necith subjects, and

science, Female trainees who left full tirz educetion af

-

= 16

were more likely thon minimum age leavers i2 enter nursing and less

tikely to train in social, administrative c-d Susiness stud

fnl
|1._

fes.

64. Half of men's courses in engineering snd socici,

administrative and business studies and juz® cuer a2 thin
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courses in technology were full time, Homen's courses ned

dentistry and ancillary health subjects wers tore ofter fudl time

3
=3

cine,

than their courses in social, adminiztrative and business studies,
Mer'z training in thiz last area was more itkely thon women's to be

futt time.




52, [n auerzge the longsst courszes 1Rzt ims- 4 2 were

tn
medicine, dertisztry and snoillary Becti= 1 2 204t and woren's
shortesti courses were in technology., Tsr @ f-ourzes in science and

in agriculture, forestry and vetinary zcis-ze =erz also long on

querage, and their shortest courses we-= - =22l admiriztraiiue

60, [rop-out rates were 12% of first cour:es

L o]

% of second and 4%

of third courses. There were no signitics-i =i

=

ferences either
between the sexes or betuween people wheo le’i “wuli time education at
different ages. len's courses in socicl, sdminisirative and
business studies had o lower drop-out rate thon courses in other
subject groups, but for women there was not much variation between
subject groups. Full time courses had a r.ch lowsr drop cut rate
than day release courses, with block relesiz zcurzes intermediate

between the tuwo,

67. A lltt!e under a half of first, secor:
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resulted in a qualification. The trai-ing quziifications most
commonty gained by women were in nursicg, it RIS examinetions
next in importance. Men's qualificaticns vers mostly City and

Guilds, ONC/OND, HHC/HND ar zimilar.
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particulariy likely to lead to qualificaticns. Two thirds of women

but only around o third of men training in social, administrative

()

and business studies gained qualificaticonz but while 388 of men's

courses in engineering and S0% of their courzes in technology led

to qualifications, only 12% of women training in technology gained
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“TOPS Traineszs", by Joan Payne, Februc-y 1932

Here and throughout the paper “"significant™ meanz stetistically
significant at or beyond the .05 level of preccoi. ite.

Sze paragraph 11 and note (33 of the paper 'T7PS “rai-zes’

One of the major subject groups, arts other tnan . angaoges,was empty in
the NCDS IV sample, ond so does not apoear ir the tabiz.

A list iz available if required of the qualif:zat: one whicn were classed
as profezzional level 1, but it is extremzly zng-ny snd Setailed.

MOTE TO TARSLES

means 0.5% or less, but greater than zero.
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Table 1 Whether had done a training course, by sex ind date of first learing full

{ime education

- Full cohort

Men

% whao had done at leazt one
training courss :

(Baze W)

& who had done at least one
training course

(Base N}
Both sexes

% who had done at least one
raining course

(Base )

gate e )1 dinee educztion

before Sep- 1972 Sept 1375
Sept 1974 - &3z 197 - Aug 1376
fage 18] (acs 170 (age 18)

26 43 39
(4086) (£33, (7z2)
21 8 24
E1m (772) (942)
24 40 36
(7796) (12¢5) (1674)

Sept 1978
or later
(age 194)

17

(644)

24

(1703)
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Yable 2 Mumber of training courses, by_sex and dats of first leaving full time

education

All tr ginees

Hen
Oné Sourse
bW courzes
thires oF mote courses
]

T oo
Xy

X

(Bas

1

T

W)

©

Wonen

One GoUrse
two courses
thres courses

Total
(Base N)

bators
Sept 1974

fa0e {6}

o
X 00 B x]

- )

.
— .
[ ] (]
o
o

100
{772}

"

331z o211 Tull time sducation

Sert 1974
- A3197S

Sept 1573
- Aug 1876

(o3¢ 172 Lage 12
595 =t
2 24
~ B
s s
T 100
235) (263)
£T 70
28 25
3 S

100 100
{290) (224}

sex

Table 3 Starting dates of fraining courses, by

on L
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T
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Mo wnformation

Tats)

[Ease M)
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myeh

L K2 el
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Su

3

11

WORen

DN Ve s ]

[ %

100
[1524)

ond course -

flien W OMEn fren

z I {
1z 10 2
17 14 2

T4 iz 11
12 11 15
1% 13 13
17 19 21
15 12 19

107 100 100
TEe (4e0) (36£)

Sept 1976
o later
{age 19+}

100
(147
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Table 4 Starting date of first training course, by sex and date of first leaving_
full time education

All trainess

date let* N e education

gorprae e pr N patr N

befors Sept 1974~ Sept 1975~
Sept 1974 Aug 1975 Aug 197€
(age 16) (age 1) (292 180
(&) Men
1974 21 2 ]
1973 14 36 1
1976 | 9 z0 40
1977 @ 11 24
1978 i1 ¥ 1
1972 11 2 ]
1930 & 3 7
1921 4 z £
' ng information 4 z 2
Total 100 100 100
{Base M) (1061) (25%) (23
(b) Wornan
1974 40 2 0
1975 18 I3 1
197¢ 1€ 32 8
1977 8 g 25
1978 4 12 10
1979 & z 2
1920 2 4 ki
1951 2 1 5
. no inforration 2 2 2
Total 100 100 100
{Base M) (773) (220} (324)
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Table 5

Starting date of second training course, by sex and date of first

Jeaxring full time education

Trainees who did more than one course

a) Men

(t) Women

Jzde i T dims education

bafore Zept 1974~
Sert 1974 24 1975
(age 183 {age 17)
1974 4 0
1975 1£ 4
1976 1) 14
1977 il 21
197¢ 12 23
1979 ig 12
1380 12 16
1981 2 4
no infarmation b} 1
Total ‘ 140 100
(Base N) (44£) (114)
1974 5 0
1975 17 g
1976 22 11
1977 12 18
1978 1a &
1979 10 22
1980 12 1&
1921 Y i
ne information 4 16
Total 100 100
(Rase N) (221) (95)

Sept 1975~

Aug 1976

(age 180
z

23

100
(120}

100
(97




Jable 6 . Length of training courses, by sex

First training course

less than 2 weeks

2-4 wesks

over 1 month-2 meonths

over 3 months~5 months

aver & months~1 year

over 1 year-2 years

over 2 years

ne information ot still an course

Total
(Base M)

Second training course

less than 2 weeks

2-4 wecks

over 1 rmonth-2 months

over & months-& months

over & months-1 year

over | year-2 years

over 2 years

no inforration or 24l on course

Total
(Base M)

Third training course

Yess than 2 weeks

2-4 weeks

over 1 month-3 months

over 3 months-6€ months

over & months-1 year

over 1 year-2 years

over 2 years

ro information or stil on course

Total
{Base N)
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Table 7

© (a)

Length of first training course, by sex and date of first leaving full time

education

AN trainees

Men

less than 2 weeks

2-4 weeks

over 1 month-2 months

over 3 months-& rnanths

over & nonths=1 year

over 1 year-2 years

over 2 years

no inferrnation or still on course

Total
(Base N)

(b)) Wornen

less than 2 weeks

2-4 weeks

over 1 month-3 months

over 3 months-6 months

over & months-1 year

over 1 year-2 years

over 2 years

no information or 1l on course

Total
(Base )

date left full time e2ucation

before
Sept 1974

(age 1€)
%

z
e

-
rA

12
19
12
11

2

100
(10&1)

— P
3 B ON

22

s
e

12

100
(773}

Sept 1974~

Aug 1975

(age 17)
£

— D
e B

o e

Sept 1975~

dug 1976

(age 18)
%

O oM MDN

P B = = PO

0

o

100
(2832)

100
(324)




Table 8 Length of second training course, by sex and date of first leaving_full

time education
Trainees who did more than one course

date Pef fl] time education

before Sept 1974- Sept 1375~
Sept 1974 Aug 1373 hug 1976
Cage 16) (age 17) (age 18)
(a) Men

less than 2 weeks k4 4 £
2-4 weeks 28 29 32
over 1 month-2 months 20 14 16
over 3 months-& months ia 10 3
over & months~1 year 15 1 15
over 1 year-2 years 13 2 14
over 2 years é 5 5

no inforrnation o still on course 5 4 7
Total ' 100 - 100 100
(Base N) ‘ (44¢) (114) (120)

(b) Wornen

less than 2 weeks & 4 4

- 2-4 weeks 17 te 24

. aver 1 month-3 months 14 10 9
over 2 months~& manths 1) 12 S
over & months-1 year 22 21 20
over 1 year-2 years 19 1S 18
over 2 years 10 10 4

no information or still an course & i1 HS

© . Total 100 100 100

(Base ) (221) (es) < (97
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Table 9 Structure of training courses, by sex

First training course

full time

block release

day release

mixture of block and day release
ather

no inforrnation

Total
(Base N)

Second training course

full tire

blook release

day release

rnixture of block and day releass
other

no information

Total
(Base N)

i
Third training course

full time

block release

day release

mixture of block and day release
other

no information

Total
| (Base N}

men

o

.
(R I L0 B NS ]

100
(1862)

o
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(792)
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100
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Table 10 Structure of first training course, by sex and date of first leaving full
time _education

AN traineses

date 168 Nl ~wrme eszation

before Sec- 197e- Sept 1975~
Sept 1974 Az 1373 Aug 1976
(a2 16) age 175 (agz 18)
(a) Men
full time St S8 44
tlack release [ ) 7
day release 32 23 40
roixture of block and day release 3 1 S
other 2 ba 3]
no information’ - 1 -
Total ' » 100 150 160
(Base M) [1061) 275) (2e3)
(b} Women

full time ; 42 o1 4]
bock release & 8 10
day release 40 z9 26
ixture pf block and day releaze 3 S 4
other 9 £ S
no inforniation - - i
Total : 100 120 10

(Base N) (773 (2=0) (224)
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Table 11 Structure of second training course, by _sex and dats of first leaving full
‘ time education

Trainees who did more than one course

dzts 1% Ul e sunattin

befors Sect 1974 Sept 1973
Sept 1974 beon 1872 wug 1976
(age 16} (ape 17, {age 18)
(a) Men
full time 54 38 SS
block release 7 7 4
day release ‘ 30 &0 3z
mixture of block and day release 1 0 2
other 7 4 ]
no infarrnation K 1 n
Total 100 120 100
(Base N) A (445) (114} (120)
(b) Women
full time 47 &1 €2
block release 9 g 8
day release 29 21 21
mixture pf block and day relesse 4 3 4
other i 10 & b
no information ‘ - 0 0
Total 100 130 100

(Base N) ' (221) (3) (s7)
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Table 12

(a) Men

Structure of first training course, by location of course and sex

Al trainees

Location of courss

(b) Women

college
employers’ training centre
industry Training Centre

' Government Skill Centre
“somewhere ¢lse

combination of the above
ne information

Total
(Base M)

Location of course

college

employers’ training centre
Industry Training Centre
Government Skill Centre
somewhere ¢lse
combination of the above
no information

Total
(Base N)

full
time

100
(926)

structure of course

roixture of

etotTHeCI TN I NIINT I TN ENEI RNt Int i ia

block day these or \
release relesse other
X % X 1
41 9z 46 : |
45 5 25 |
s 1 2 4
1 0 1 :
e Z2 23 :
1 - 4 :
0 - 1 :
100 100 100 :
(127 (e04) (18¢)
;i
a
19 91 e 4
66 7 2 ' \
3 - 1
0 ] 0
11 2 22 ‘
1 - 5 |
0 - 0 !
100 100 100

(119) (50€) (177




Table 13 Location of training courses, by sex

Total
(Baze W)

100
(366)

: men w e al
‘ 4 z 4
First training course
college : 42 =9 41
employer ‘s raining centre 42 &7 44
Industry Training Centtre 3 1 2
Bovernmerd Skill Centre 1 - 1
somewhere else 10 12 11
combination of the showe 1 1 1
no inforrmation i - 1
Total 100 120 100
(Base N} (1262) (15=4) (2296)
Second raining course
college 78 z2 25
employer's training centre 49 =4 SO
Industry Training Centre 3 1 2
Government Skill Centre - 0 -
somewhere else 9 13 10
cornbination of the above i 2 1
no inforrnation - - -
Total 100 100 100
(Base W) (792) (4£.3) (1252)
Third training coutse
college 28 22 29
employer's training centre 57 o4 57
Industiry Training Centre 2 1 2
Government Skill Centre - a -
sornewhers else 10 0 1n
combination of the above i 4 2
no inforraation 1 - 1

100
(477)




Table 14 Location of first training course, by _sex and date of first leaving full

time education

All trainees

(a) Men !

college

- emnployer’s training centre
Industry Training Centre
Government Skill Centre
somewhere else
combination of above

no information

Total
(Base N)

(b) Wornen

college

employer s training centre
Industry Training Centre
Government Skill Centre
sormewhere else
combination of sbove

no informatioq

Total
{Base N}

i

date 1e® ful’ Hme edusation

before Sest 1574~
Sept 1974 Az 1975
{age 1€) (a3 17)
% %z
42 46
42 42
S 1
2 -
2 9
1 1
1 -
100 100
(1061) 255)
47 22
4z ]
1 0
- i}
9 15
1 1
1 -
100 100
(773) (230)

Sept 1975~

Aug 137¢

(age 18)
%

N

- DN DD

—
)
Lo}

—
[
o)
™
L

100
(324)
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Table 1S  Location of second training course, by _sex and date of first leaving full
time education

Trainees who did mote than one Sourse

date left full 4ime sducation

before Cept 1974- Sept 1975-
Sept 1974 fug 1978 Aug 1976
(age 16) (a9 17} (age 18)
' 2 & X
(a) Men
college ‘ LY 44 44
ernployer ‘s training centre 43 46 45
Industry Training Centre K 1 4
Government Skill Centre - 0 0
sornewhere else 9 g 7
cornbingtion of above 1 0 1
no information - 1 1]
Total . 100 100 100
(Base N} (446) (114) {1z
(b) Women
college e 22 27
-employer's training centre 47 59 &0
Industry Training Centre - 1 1
Government Skill Centre 0 0 0
somewhere glse 13 1S 12
cornbination of above 2 1 0
no inforrmation 0 1 0
Total ‘ 100 100 - 100

(Base ) (231) {25) (37

tering
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Table 16

All trainees

full
time
%
(a) Men
Length of course
4 weeks or less - 43
aver 1 month-€ months 42
over €& months-1 year 7
over 1 year 7
no inforrnation or still on course 1
Total 100
(Base N) (93¢)
(b) Women
Length of course
4 weeks or less 38
over 1 month-€ months 26
over & months-1 year 4
over 1 year 20

no information or still on course 2

Total 100
(Base N) 727

Length of first training course, by structure of course and sex

strusture of coaarse

bloak
relezse
x

0
11
27
10

100
(127

16
12
11

100
(119)

a3y

release

x

Haewn

4]

B -

100

-

i3
%9
41

100
(S06)

mixture of
these or
other
*x

LR NN R N R IR R IR AR IR AR AR

UENETE]

10
27
19
26
16

100
(186)

17
25
46

100
Qa7




Table 17

'Length of first training course, by locatisn of course and sex

(a) lif_r_-

AN trainees

Length of course

4 weeks or less

over 1 month-& months

over & months-1 year

over 1 year

no information or still on course

Total
(Base M)

(b) Yomen

Length of course

4 weeks or less

over 1 month-6 months

over & months-1 year

over 1 year

no information or still on course

Total
(Base M)

+ Layy fhan 30 vbrarvations

college

%

100
(793)

100
(59€)

lacatis of coonirse

empks;er's
trainryg
centrz

%

o Y

Ay QO N v e

(780)

a8

100
(T15)

raixture of

bistry these or
Training other
ertre
% %
64 24
24 32
10 11
U 14
3 e
100 100
(€3) (214)
17
17
10
50
7
+ 100
+ (203)




" Yable 18 Subject of first training course, by _sex (detailed classification)

Al trainees

Nete The figures in brackets are for the arger subjects oniy (10 trairees o more)
within gach subject group.  Schjects done by less than 10 frainess are not shiowr,

Men TR
x %
EDUCATION TOTAL 0.5 1.2
Education/Teacher Trairing 0s 1.2
MEDICINE, DENTISTRY & ANCILLARY
HEALTH SUBJECTS TOTAL 3.2 28.3
Pharmacy ; 0.1 0z
Medicine ' 0.0 ' 0.1
Dentiztry 0.1 Do
ancillary Health subjects 20 279
(dental nurses and assistants) (0.0} (0.8)
(medical laboratory technicians) (0.5} (0.8
(nursing - medical) 0.m (21.2)
| {nursery nursing) (0.0) (1.3}
" (pre-nursing) (0.0} (1.0
ENGINEERING TOTAL 20.4 0.8
Aeronsutical Engineering 1.0 0o
Agricultural Engineering ' 02 0.0
Automobile Engineering 20 00
. (raotor vehicle mechanics) 0.9 (0.0)
Chemical Engineering and Technology 04 0.1
Civil Engineering 06 0o
Electricsl Engineering 76 32
(electronies!) (1.5) (.1)
(telecomrunications) (2.0) (0.1)
Marine Engineering Qs 0.0
Mechanical Engineering 3.1 , < 04
‘ (mechanical enginesring technicians) (0.8] 0.0}
Maval Architecture and Ship twilding 04 0
Production Engineering 0.1 : oo
General and Other Engineering 4.7 03
(welding) (1.2) (0.0}
TECHNOLOGY TOTAL 123 . 3.4
Building 4.8 0.1
(bricklaying) ' (0.€) (0.0)
(carpentry and joinery) (XY (0.1)
Clothing and Footwear 0.2 1.7
Food Technology and Manufacture gé 0.1
Fuel and Petroleum Technolagy 0.1 00
03 0o

Metal Technelogy o

continued .....




Table 18 continued .....

Miring and Quariying
Qffzhore Engineering and Technolugy
Prirting and Book Production
Surveying/Valuastion
Textile Technology and Manutacture
© General and Other Technology and Marufacturs

AGRICULTURE, FORESTRY & VETINARY

SCIENCE TOTAL

Agriculture |
(horticulture)

Forestry

Yetinary Science

SCIENCE TOTAL

Biological Seiences
Biochemistry

Chemistry

Geology

Mathernatics

Physics

Erveironmental Sciences
General and Other Sciences

SOCIAL, ADMIRISTRATIVE & BUSINESS
SUBJECTS TOTAL

Econornics

Law

Sorial Sciences
(social work)

accountancy , Banking and Insurance
(accountanoy)

(banking and currency)
{insurance)
(taxation)

Government and Public Administration

(civil defence)
[fire service)
(loca) government)

(police)

Management and Managernent Science
(managernent - sales)
(supervizory studies)

Secretarial/Clerical Studies
(clerical)

{shorthand /typing)
(typing)

Lo

rmen
%
28
01
e
0¢
0.1

2.1

30

0.z

02

2.9

0z
0.0
0.8
o4
0.2
0.1
0.0
15

77

4.3

19

,.
o
3]
o

(z.2)
(26}
(1.1)
0

(1.m
0%
0.3
{4.2)

ns)
(0£)

(s
0.1
(0.3)

‘wOrnen

®
o0
a0
02
0.3z
0.z
0.7

0.3

1.8

0.4
.1
01
0.0
03
ao
0.1
1.0

continued
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Table 18 continued

meh WOMmen
% %
Qther Social, Administrative and Business Studies 0.7 146
(business studies) 41
fbusiness machine operation) 0z
(cc-rnpuﬁng% 283
{office studies) 1.1
{salezrnanship) Ey
(switehboard operation) 04
MISCELLANEOUS FROFESSIONAL & YOCATIONAL
SUBJECTS TOTAL ' 18.0 9.1
Architectyre 0z 0o
Catering and Institutional Managernent 2.0 1.4
(catering - basic trades) 0.8l
Home Economics A 03
Nautizal Stydies 1.5 .o
(seamanship and navigation) 1.1
Transport 5.9 08
(air transport) (0.5)
(rail transport) {(1.8)
(road transport) (2.0}
Wholesale and Retail Trades 1.6 20
(retailing) ’ 0.3}
(retail management and storekeeping) 0.5)
Other Professional and Yotational Subjects 0¢ 23
(hairdressing/cosmetics /beauty) 0.1}
General and Liberal Studies 58 23
LANGUAGES TOTAL 0.2 0.7
English and foreign languages 02 07
MUSIC, DPRAMA & VISUAL ARTS TOTAL 0.6 05
frt and Design 0z 04
Drama, entertainmment and music 0z < Qi
NO INFORMATION & NOT CLASSFIED TOTAL 5.0 30
GRAND TOTAL 100.0 100.0

(BASE N) (1862) (1534)

sorwiclng combined

provessing and 577 computing combinad

(4.5)
{1.m
(z.m
@n
©.3)
(1.0}

Syprect vodes DBV alectrontes, U890 plagfroary pagizsering and PPT elestrone

Sub ot eodes 4ES systoms analyst, SOT computor lapguigss, SO2 somputer
operafion, SOF computer programming {geasral anc commersial 13zl SO Jata

"
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Table 19 Subjects of training courses, by _sex (major subject groups)

Medicine , dentistry &
ancillary health subjects

Engineering
Technology

Agriculture, forestry &
vetinary science

Science

Socisl, administrative &
business subjects

Other subjocisl
No information

Total
(Base N)

men
®

3

20

L]

(]

4
19
S

100
(1862)

g LA T

1st
training course

women

%

28

1

o~

91
12
3

100
(1534)

2nd

training course

men

74
23
3

100
(792)

women
%

2

()

1

kN

o™

48
12
3

100
(460)

drd

training course

men
%

i

20

100
(366)

women
%

100
(111)

1 Edueabion, misvellanvous profossional and woeativadl subjects, langrages, and
muste, drama and visudl arés




Table 20 Subject of first training course, by sex aad date of first leaving full time
education

All trainees
date wft ful) time education

before Sept 1974~ Sept.1I975 -
Sept.1974 Aug.1975 Aug 1976
(age 18) {age 17) (age 18)
® % %
(a) Men
Subject of course
Medicine, dentistry &
ancillary health subjects 2 4 S
Engineering 25 18 11
Technology 16 10 e
Agriculture, forestry &
vetinary science 4 2 2
Science 2 2 8
Social, administrative &
business subjects 22 40 S0
Other subjects! 23 18 15
No information 7 5 1
b Total 100 100 100
¢ (Base N) (1061) (25%) (283)
(b) Women
Subject of course
Medicine, dentistry & v
anoillary health subjeots 20 41 40
Technology 5 e 2
Science 2 3 2
Socia], adrninistrative & :
business subjects o 42 43
Other subjects! 14 11 9
No information 4 4 2
Total 100 100 100
(Base H) .. (773) {290) (324)

V' Sss note to Table 159, For women this also includes sayinsaring ang agrivulturs,

forsstry nd vefinary seisnee.




ﬂ
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Table 21 Subject of first training course, by structyre of course and sex

All trainees

\ girooturs of eourse

mixture no
full black dzy of trzze infor-  Total (Base
‘ time  release release o ciher mation )
‘ % % Z < ® %
(a) Men

; §u_by-cf of course

- Medicine, dentistry &
ancillary health subjects 40 14 pee =1 o 1o (58
Engineering 47 s 4 10 " 100 (381)
Technology 8 ] 46 10 0 100 (22%)
Agriculture, foré‘shjg
and vetinary seience 27 7 £4 5 0 100 (S6)
Science & 2 84 & 0 100 (51)
Social, administra"tive &
business subjects 51 8 EA 10 - 100 (€26)
Other subjects! 72 2 14 10 - 100 (359)

(b} Yorner
Medicine, dentistry &
ancillary health subjects 59 16 11 14 - 100 (435)
Technology e 4 14 4 n] 100 (S1)
Science 12 6 75 3 0 100 (32)
i

Social, administrative &
business subjects 41 4 45 10 - 100 (777)
Dther subjects’ 49 & IZ 12 0 100 (192
!

See note fo Table 18 For women £AIs also fngledzs sagineering dnd ageicelturs,
foresfry and vrelinary sernce.
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Table 22 Sub iec‘t of first training_course, by Jocation of course and sex

Al trainees

location of course

mixture
employer's industry  of these
college  training training ar noinfor- Total  (Base
centre centre  elsewhere mation M)
% 3 % =z % %
(a) Men ‘
Hedicine, dentistry &
aneillary health subjects 40 - A 2 22 o 100 (58)
Enginesring 51 k¥ 4 g - o0 {221)
Technology 59 27 4 11 0 100 (228)
Agriculture, forestry .
and vetinary seience 80 7 2 11 0 100 (36)
Science ' 90 3 0 4 o 100 (57)
Social, administrative &
business subjects .28 47 2 11 1 100 (636)
Other subjects’ 20 60 5 14 1 100 (359)
(b) Women !

Hedicine, dentistry &
anoillary health subjects 16 56 - 28 - - 100 (435)
Technology 20 65 2 10 4 100 (51)

 Soience 84 9 0 6 o 100 (32
Social, administrative &
business subjects g2 42 i ] o 100 (777
Dther subjects’ 6 47 2 16 - 100 (193)

T Sop nofe o Table T2, For women Ea1s afse iavludes saginsering dod
agricelturs, torsstry sad vafinary sereaes.
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Table 23 Subject of first training course, by length of comrrse and sex

Al traifn:-es

! lenor of conrss

over over % infor-
4 weeks | month € monthse  over mation
o less -€ ~lyear 1ysar orstili Total (Base
‘ : rronths o COUT € )]
‘ { b1 % % @ ® Z
(a) Men- '
) |
Subject of course
Medicine, dentistry &
aneillary health subjects 9 17 10 5C 14 100 (5€)
 Engineering 19 2% 22 2 4 100 (281)
' Technology 18 29 20 3 3 100 (228)
‘ Agricu'liurk, forestry
and vetinary science 14 11 27 4z 2 100 (S€)
- Science [ 2 10 ‘ 29 ST 2 100 (51)
: N |
Social, administrative &
business subjects 3 27 15 21 [ 100 (636)
Other subjects’ 3 45 9 13 3 100 (359)
(b) ¥ornen
Medicine, dentistry &
ancillary health subjects 3 é 7 75 5 100 (435)
Technology 30 51 10 é 4 100 (S1)
Science 3 22 25 41 9 o0 (32)
Social, administrative &
buginess subjects .28 22 25 2z 3 a0 (777
Other subjeqts’ 2 34 17 15 Z 100 (193)

Tsoe note to Teble 18. For WM A5 350 Includes engIagEring sad syricultars,
resfry and vallaary sciencs.




Table 24 Completion of train

First training course

completed course
failed to cornplete course
no information or still on course

Total
(Base N)

Second training course
cornplzted course
- failed to complete course

no information or still on course

Total
(Base N}

Third training course

completed course
failed to complete course
no inforraation or still on course

Total
(Base N)

Pl

ing_courses, by sex

!

100
{1862)

[xx}

~ = O

(792)

100
(z66)

W UThen

100
(111}

g3
10

. 100
470
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Table 25 ’l’hetber completed first training course, by _sex and date of first leaving

full time education

All trainses

i
\

! date left full dime education

" befors Sept 1974~ Sept 1973
Sept 1974 Aug 1975, Aug 1976
(age 16) (a92 17} (292 18)
% = %
(a) tMen
cornpleted course o4 2 83
failed to complete course 12 11 12
no infarmation o oH on oourse z b S
Total 100 100 , 100
(Base N} ‘ (1061) (259) (282)
() Wornen
completed course % 86 84
failed to complete course 1S 12 10
no information or still on course A 2 )
I Total 1 100 1a0 100

(Base N) | (1712) (290} (324)




Table 26  Whether completed second training course, by sex and date of first

- leaving full time education

Trainees whe did more than one coutrgs

() Men

completed course
failed to complete course
no information or still on courze

Total
(Base N}

(b) Women

cornpleted course
failed to complete course
no information ot still on course

Total
(Base N)

o odgte Teft f01 Y sdiation

befors
Sept 1974
(age 16)

31

12

100
z1)

—
)

Sept 1974~

hug 1275

(age 1)
7

R - 0

(114>

Sept 1975~

Aug 1976

(age 18)
Z

[

W 00 N

100
(120)

o ol

100
)

L1910 ce1e p Y s EAve P asa e

drrmnsans e

.
PRSP S Y R A




Table 27 Whether completed first training course, by _subject of course and sex

All trainees

|
i

still on
failed course
to or no Total  (Base N}
completed complete infor-
} course course mation
| % % % % %
(a) Men ‘
Medeine, dentistry &
ancillary health subjects 72 7 21 . 100 (58)
Engineeting €0 19 S 100 (ze1)
Technology ez .13 2 100 (228)
Agriculture, forestry &
vetinary science &0 1€ 4 100 (56)
. Soience _ g2 16 2 100 (51)
i E !
Social, administrative & _ :
business subjects 8z 10 7 100 (626)
Other subjects _ 90 7 3 100 (359)
(b) Women '
z |
Mediocine, dentistry &
ancillary health subjects 82 12 6 100 (435)
Technology 84 12 4 100 (s1)
| Science 66 28 6 100 (32)
~ Social, administrative & =
business subjects 84 12 z 100 7

Other subjects 84 11 5 © 100 (193)




\
Table 28 YWhether completed first training oourse, by structure of course and sex

Al trairees
| S
| 1
i structure of course
full block day mixture of
time release release these or
| P other
| = 2 % 4
(a) Men
completed course . 94 16 73 £9
failed to complete course 4 12 22 12
£till on course or rw information 2 12 b 18
Tota) 100 100 100 100
(Base N) (92¢)  (127) (604) (1e6)
(b) Women
completed course 93 83 €9
failed to complete course 4 11 26 i1
still on course ot no inforrnation 3 3 6
Total 100 100 100 100

(Base N) (727 (118) (s0¢&) um

2 .o




Table 29 Yhether completed first training course, by location of course and sex

" AN trainees
location ¢f course
| college emp'loger‘ 's Irs3ustry mixture of
training Training these or
oentre Centre other
(a)Men
completed course 73 94 92 81
failed to complete course 21 3 S 10
still on course or no information 3 2 9
Total 100 100 100 100
(Base W) (792) (780) 763) (214)
(b) Yomen
completed course T2 92 84
failed to complete course 23 6 ?
still on course or no information 3 2 9
| Total | 100 10D + 100
(Base N) (596) - (M9 + (205)

+ Lors !M.f} JO vdsprvativns
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Table 30 Qualifications obtained on first training course, by sex

: Ail trainees

_
nofe/no answer |

RSA Stage 1
REA Stage 2
RSA Stage 3

City & Guilds Operative

City & Guilds Craft

City % Ouilds &dvanced

City & Guilds Full Technological
City & Guilds Insignia

JIB/ANIC ete.
ONC /OND ; SNC/SND
" HNC /HND
TEC/BEC Cert. or Dip.
TEC/BEC Higher
CSE 1
GCE O Level/SCE O Grade
Certificate of Extended Education
GCE A Level/SCE H Grade
professional level 1
nursing level 1
polytechnic diploma or cert. (non CHAA)
first degree
postgraduaté diploma
other techrical or businese qualifications

|
other qualifications

Total
(Base W) :

e

o B

= N O~

100
(1862)

WOrnen

=
pat}

D

LS (2]

)

t =t NO

I ON

o~

. 1g

i

11

100
{15243

al

54

o —

§ r -

(B I 4 S|

100
3236)
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Table 31

i men
: %
none/no answer 52
RSA Stage ! ‘ o
REA Stage 2 ‘

REA Stage 3 i -

' City & Guilds Oper ative 1
City & Guilds Craft 3
City & Guilds Advanced 3
City & Guilds Full Technologicsl 1
City % Guilds Insignia -
JBMSC ote. -
ONC /OND; SHC/SHD 4

2 HNC /HND g
' TEC/BEC Cert. ar Dip. 2
TEC/BEC Higher 1
e -
GCE O Level/SCE O Grade -

! Certificate of Extended Education -
! GCE A Level/SCE HGrade . -

i

professioﬁal level 1 3

| nursing level | i ‘ 1
polytechni diploma or cert. (nan CNAA) )
first degree -
other technical or business qualifications 3
other qualifications 18
Total 100
(Base ) (792)

Quatifications obtained on second training course, by sex

‘Trainees who did rore than ohe course

wornen
&

=

[ BECRR CY R QO = =D -3 N

- Qs O

16

12

100
(460)

(1252)

an

S2

[ L S I

- N B |

—

N

15

100
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Table 32

'Qualifications obtained on_third training course, by sex

i
b Trainess who did more than two courses

IR

" none/no answer

i
1
|

RSA Stage 2
RGA Stage T

City & Guilds Oper ative

City & Guilds Craft

City & Guilds Advanced

City & Guilds Full Technologicsl

ONC /OND ; SKC/SHD
HNC ZHND

TEC/BEC Cert. or Dip.
TEC/BEC Higher

GCE O Level/SCE O Grade
GCE A Level/SCE H Grade

professional level )
nursing level 1
polytechnic diploma or cert. (non CNAA)

university or CNAA cert.

first degree . |
f |
. othet technical or business qualifications

other qualifications

@
Total '
(Base 1)

rhen
%

&7

[ S N 5 I | Lo 2 o}

— e NN

[
%]

100
(365)

wOmen
%

Sg

| Y

0~ - QO

[om R} OOt -

o

100
111y

al

57

[ NI N I | '

— e BN

(]

20

© 100
Cyas)




Table 33 Qualifications obtained on first training _course, by_sex and date of first
leaying full time education _

Al trainees

date left Ml tirne education

before Sept 1974~ Sept 1975~
Sept 1974 Aug 1975 Aug 1976

‘ (age 1€) {age 17) (age 18)

; . % = %
(a) Men ,
H
none/ne answer - | 54 55 55
- RSA Stage 1 - 0 0
RS A Stage 2 4 ' - Q o
RSAStage 3 | - 0 -
’\

. City & Guilds Operative 2 2 1
- City & Guilds Craft B 4 2
City & Guilds Advanced z 2 1
City & Guilds Full Technological 1 2 1
City & Guilds Insignia - - 0
JIB/NIC ete. 1 0 -
ONC/OND; SNC/SND 4 8 14
HNC /HND i 2 S
TEC/BEC Cert. or Dip. 1 2 -
TEC /BEC Higher - 0 1
. BCE 0 Level/SCE 0 Grade 1 -
Certificate of Extended Education - 0 o

GCE A Level/SCE H Grade - - 1

i
professional level 1 - z 5
, nurs%ng level 1 - 2 1
| ’ polytechnic diplomas or cert. (non CNAA) 0 o 0
; i
first degree ‘ 1] : o : 1
other technicé} or business qualifications’ 4 4 1
| ‘ ‘

| other qualifications 18 13 . 1o
Total ' 100 : 100 100
(Base N) (1061) (255) (283)

continued . . ..




{b) Women

Talbk 32 continued .....

nori& /no answer

I ReA Stage t |
RSAStage2 |
RGA Stage 3

City X Guilds Dperative
| City & GuiMs Craft
| City & Guidds ddvanced
 City & Guilds Full Technologica!
City & Guilds Insignia

JIE/NJC ete.

ONC/OND; SNC/SHD

HNC /HND

TEC/BEC Cert. or Dip.

TEC /BEC Higher

CSE

GCE O Level/SCE O Grade

Certificate of Extended Education

GCE A Le\‘erSCE H Grade

professional level 1

nursing level 1

poly technic diploma or cert. (non CHAA)
first degree

other technical or business qualificstions
other qualiﬁ::aiions

Total
(Bzse N)

date left fu'l tirre educeton

before Jept 1374~

Sept 1974 Aug 1375
(age 1€) (age 1T)

S2 42

5 Z

z 1

z 2

o -

2 1

1 -

- o

0 o

0 ]

2 3

] i

2 1

] ]

- 0

3 3

] 0

1 2

11 26

0 1

0 0

i 1

14 2

100 100

(773) (2903

Sept 19735~

4uq 197

(ags 18)
X

QOO 1 - -

[ S B O B e ]

- t D

(4]

28

100

(324
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Table 34  Qualifications obtained on second training csurse, by _sex and date of
first leaving_full time education

Trainees who d¥d more than one course

|

2ate Geft SN one education

befor: Sept 1974~ Sept 1975~
Sept 1574 Aus 1975 Aug 1976
(age 1<: Lage 17) (age 18)
X g %
(a) Men
none/ne answer S0 2 52
RSA Stage 1 | 0 2 0
"RSAStage 2 - i 0 d o
RSA Stage Z - a 0
City & Guilds Operative 2 l 0
City & Guilds Craft 5 1 0
City & Guilds Advanced 5 k4 0
City & Guilds Full Technological 1 0 0
City & Guilds Insignia - 0 0
JIBZNUC ete. 0 0 2
OWC/0ND; SNC/SND 5 4 2
HHC/HND 3 10 9
TEC/BEC Cert. or Dip. 2 5] 2
TEC/BEC Higher 1 1 2
CSE - o} o
GCE O Level/SCE 0 Grade - 0 2
Certificate of Extended Education - 3 g
| GCE & Level/SCE H Grade O 1
vu K
' professional level 1 1 z 7
nursing level 1 2 1 0
polytechnic diploma or cert. (non CNAA) 0 o 1
first degree - ] o - 1
| I
 other technical or business qualifications 4 z 4
other qualifications ‘ 20 ié 15
' Total 100 190 100
(Base 1) (44€) {114} (120}
continued . . .
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Table 34 continued ..... date left £ tirne educstion

before Sept 1974- Sept 1975~
Sept 1974 &g 18TS Aug 1976
(age 1€ (a2 17) {age 18)
% = S
{b) 'Fomen
none/no answer S 47 48 56
. RSAStage ! | 4 g 1
; RSA Stage 2 4 0 0
- Re4 St:«;:e&'-;l 1 1
| City & Guﬂd;-'i Operative 0 o 0
City & Guilds Craft 1 D 1
City & Guilds Advanced 2 1 0
- City & Guilds Full Technologicsl 0 0 0
. City & Guilds Insignia v 0 0
 JIB/NJC ete. 0 o 0
ONC/OND; SNC/SND 4 1 1
HNC/HND 1 = -6
TEC/BEC Cert. or Dip. . a] 0
TEC/BEC Higher 0 1] Q
CSE o 0 0
GCE 0 Level/SCE O Grade 1 2 0
Certificate of Extended Education o ] 0
GCE A Level/SCE H Grade - 3 0
professional level 1 4 kA 7
nursing level 1 o 14 23 20
polgtechrfic diploma or cert. (non CNAA) o ) 1
first degree 0 0 0
nther technical or business qualifications 1 1 1
other qualifications 14 13 S

\
Total ‘ i , 100 100 . 100
(Base W) | (221) (95) (o7




Yable 35 Yhether obtained a qualification on first training course , by date of first
leaving_full time education and sex

Trainees who completed first training course
% gaining 3 qualficatior.

" b men women

% (Base N) % (Base K)
Date left full time education

before Sept. 1974 (age 18) 51 (894) 55  (e44)
Sept. 1974-Aug. 1975 (age 17) 49 (214) €5  (249)
Sept. 1975-Aug. 1976 (age 18) 50 (236) 61 (272

1
1

Table 36 Yhether obtained a qualification on first training course, by subject of
course and sex

, Trainees who completed first training course

& gaining a qualfication
men women

« P % (Base K) % (Base K}
Subject of course | ,\

N (P ! :
| Medioine, dentistry & ancillary

' health subjects 79 (42) 91 (T3Y)
Enginegrin‘g | 58 (303) + +
Techng % ; 50 (188) 12 (43)
© Agriculture, foréstry & vetinary

science K " (45) + +
Scienco 86  (42) + +

Social, administrative & business
subjects 33 (327) 43 (630)

Other subjects! 46  (323) 52 (149

Laen !

+ Less than 30 observations

V' Sew note to Table 18
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Table 37 Yhether gained a qualification on first training course ,by_structure of
course and sex
|

Trainees who completed first training course

RN % gaining s qualficstion
R men - o
N I I | % (BaseN) ®  (Base N)
Structure of oourse b
| fall ime o 32 (880) 40 (675)
block roloLse - w6 72 (99)
day release ‘ o 79 (439) 77 (347
| mixture on th;si?.\; or other 60 (128) 73 (146)

Table 38 Yhether gainedla qualification on first training course, by_location of
gourse and sex :

‘Trainees who completed first training course

% 93ining a qualfication
men Yomen

R % (Base N) %  (Base N)
Looation of course

college ‘ 76 (579) 79 - (428)
employer's trainiﬁg contre 0 (732 39 (6595)
Industry Training Centre 48 (s8) + *
miXture of these or elsewhere 3z (173) 67 (173)

+ fosy (Amﬁ? dosRrratvas
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Tabie 39  Yhether gaineé 3 qualification on first training

course and sex

Trainees who sompleted first training course

.
i
il

foss tl';an 2 weeks

2-4 weeks |

Jveri 1 month—3 months
t;ver'i 3 ﬁonths-s months
oyer: é rhonthsv;-i year

over 2 years

over 1 year-2years || ﬂ

17

25

30

41

87

course, by length of

' % gaining 5 qualfieation

men

(Base V)

(36)
(416)
(323)
(155)
(254)
(201)
(146)

%

10

14

21

28

74

89

95

wornen

(Base N)

(41)
(270)
(180)

" (69)
217
(240)
(251)




