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EAAY A: Full Entru to the Lebour Harket

1. Full entry to the labour market is defined here by the criterion of at
least two years continuous full time esployment in ona job. Five per cent of
the cohort cannot be classified: these are respondents sho have hald more than
four jobs (start and end dates being recorded in the questionnaire: for up to
four jobs only) and who have not satisfied the criterion in any of tha four jobs
for which details are recorded.

2. Of the 93% of the cohort for whom information is avallable, Table 1 shows
that 788 had ful ly entered the labour market by age 23 and that 228 had not.
The proportion of men (83%) who satisfied the criterion was significontly
greater than the proportion of women (728) (1).

3. Not surprisingly, the proportion of the cohort who had ful ly entered the
labour market declined as age of first leaving continuous full time education
increased (2). Eighty eight per cent of those sho left before Septesber 1974,
ia. in or before the acodemic year in which they reached their sixteenth
birthday, satisfied the criterion, compared to 448 of those who left between
September 1978 and Rugust 1970, ie during the academic year in which they
reached their 21st birthday (3). Hardly any of those whose leaving date was
after this had fully entered the labour market by the tise they were interviewed
in NCOS V.

4. Al though overall more men than women had fully entered the labour market
by age 23, sex differences in the proportion satisfying the criterion were
entirely confined to 16 and 17 year old leavers. In none of the five later
leaving groups was there any statistically significant diffarenca bateean the

proportion of men and the proportion of women who had fully entered.




S. For men, there was no statistically significont difference between the
proportions of 16 and of 17 yaar old leavers who bhad full entered the labour
wnorket. Among women, however, a significontly greater proport.ion of 17 year old
leavers thon of 16 year old leavers met the criterion of at least two years of
continuous full tise esploysent in one job, despite the fact that their total
tise batween laoving full tise education and intervies was shorter. The reasons
for this have not been investigated, but it is likely that they are associated
with both a greater-proportion:of -aarly pregnancies among women who left at 16
and with a greater propensity omong this group of women to anter jobs with high
rates of labour turnover. In contrast, m sale 16 year old leavers enter
apprenticeships and are thus likely to stay several years in their first job.

6. The much lower proportions of the later leaving groups who had fully
entered the labour markat by age 23 are tha result of several factors. Not only
was their total tise betwean leaving full time education ond age 23 shorter:
they also entered the labour market when unesploysent was higher and were sore
likely than earlier leaving groups to experience an initial spell of

uneap loyment (see Horking Paper 21 and paragraphs 35 and 37 belos). In
oddition, a number later returned to full time education: this was true
particularly of 18 ysar old leavers and particularly of sen (see paragraphs 20
and 23 below). It is possible that in these later leaving groups the greater
proportion of men returning to full time education offsat the nusber of wosen
laaving the labour market because of pregnoncy and led to the overall effect of

no significant sex differences.

7. it must be resasbered that these data refer to men and women who entared
the labour market in the middle and late ssventies when unesployment rates,

al though high, were well below the levels they reached In the early eighties.
The 16 and 17 year old leavers in the cohort left school at a time shen there
were still many apprenticeships available, and before the introduction of the
Youth Opportunities Progrosme or the Youth Training Schese. Study of a more

recent generation of school leavers would be likely to give very different results,




8. - The DE hos asked for the esploysent histories of cohort mesbers to be
analysed in two ways. The first request is for a classification according to
the major faatures of the work history, including the nuaber of jobs and whather
any tise hod besn spent unesployed or out of the labour force (4). In this
classification no account is token of the sequence or duration of spalls of
different types: for exasple, someone who spent a short time out of the labour
forca on first leaving full time education and was continuously esployed since
then would appear in the same category as another who was continuousiy esployed
until the birth of the first child and was out of the labour force ever since.
The second request is for a “basic outline of job/career profiles®, which ore
distinguished from work history patterns by tha foct that they incorporate the
sequence of events. The present paper first describes the two different ways of
classifying esploysant histories and gives breakdowns on them by sex and age of
leaving full tise education. The characteristics of people with different work
history patterns are then examined in teras of qualifications and training, and
the differential effects of marriage and fertility on the two sexes. The
industry,occupation group and social class of the first job on entry to the
labour market and the current or most recent job at age 23 is cospared across
groups definad by thair work history. Hen and women are identified whosea
current or most recant job at age 23 was of a different social class from their
first job after leaving full time education, and the incidence and correlates of
upward and downward mobility defined in this way are compared between the sexas.

9. It should ba stressed that this work is largely of an exploratory and
untheoretical nature. Although women's employment histories have received

considerable attention in recent years (Elias and Hain 1962, Stewart ond




OGresnhaigh 1964, Hartin and Roberts 1964, Dex 1984), those of men, with some
notable exceptions (Cherry 1976 and 1981), have been msuch less studied. There
has not been tine in the few weeks available to produce the presant paper to
develop a typology of work histories and caresr profiles which is grounded in
theory and within which sale and female experiences con be relevantiy compared.
Nevertheless it is hoped that the analysis sade here touches on some important
issues and prepares the ground for more focussed hypothesis testing.

Derivation ond incidence of work history patterns

10 The classification of work history patterns covers the period batween
first leaving continuous full time education ond the NCOS IV interview at age
23. Nen and women who returned to full tise education after a breck of more
than five months are treated as a separate category. The five categories
suggested in the DE request have been used as the basis of nine more detailed
categories; the original five categories can however be easily derived by
addition if required. Details of how the classification was made are given in
fAppendix A.

", Table 2 shows the distribution of the full cohort and of esach sex
separately among the various work history patterns. Thirty eight sesbers of the
cobort whom it was not possible to classify are excluded. One per cant of the
cohort had held no job at all by age 23; a further 78 had returned to full time
education af ter d break. Twanty nine par cent hod been continuously esployed
since leaving full tise education, 128 in one job and 178 in two or more. A
total of 30% had had both a job or jobs and soma unesployment, and 38% in all
Cincluding 168 who had also been unesployed) had spent some time out of the
labour force. Continuous esployment was a minority experience, though, as will

be shown later, not all spells cut of esployment were of equal importance.

12. fis would be expected there are marked differences between the

proportions of each sex in every work history category except "no job ever”, and




all these differences are statistically significant. Hen were considerably more
likaly to have been continuously economically active - two~thirds of men
m.dtot.o—flfﬁuofm-aidmmm likely than men to have
spent time out of the labour force. Tha proportion of men sho hod spent somse
time out of the labour force for reasons other than a return to full time
educatjon was, at nearly one quarter, nonatheless surprisingly high. Analysis
of career profiles later in the paper sheds some light on the nature of these
spalls out of the labour force.

13. Among both sexes, the majority of those who had been continuously
enployed had changed eaployers at least once (3), though the proportion of the
continuously esployed who had worked for one esployer only was greater for women
than for men. This is probably due largley to the fact that women who left full
tima education late ware less likely by aoga 23 than women who left at (6 to have
had their esploygsent interupted by childbirth, so that later leavers fora a
higher proportion of the continuously esployed for women than for men. Late
leavers were less likely than earlier leavers to have changed esployers by age
23, simply becouse they had not been in the labour market for as long, and thus
the result arises that a greater proportion of women than of men had only one
job. Thare are probably other foctors involved as well, as paragraph 21 below

suggests.

14, The large majority of both men and women who had experienced some
unesployseant had hald at least two jobs, and this was true regardless of whether
the respondent had spent some time out of the labour force as wall. This must
of course ba tha case if the spall of unesployment followad a job and was itsalf
ended by the respondent finding a job, but Horking Paper 21 showed that apart
from this statistical effect, frequent job changing was associated in this
cohort with a higher risk of unesployment. This was in contrast to findings
based on an earlier cohort (born in 1946) whose early labour market experiences

took place at a time of national economic growth (Cherry 1981).
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15.  Men who hod spent some time out of the labour force were equally |ikely
to have had one job as to have had two or more jobs (78 in each case), while
wonen who had spent time out of the labowr force were more |ikely to have had at
least two employers. Analysis presented later in the paper (paragraphs 32 and
36) shows that for men a spell out of tha labour force wost usually directly
followad the end of full time education, and was more comson among men who left
full tise education late (ond were thus |ikely to have had only one esployer).
For women, time out.of the labour force was also closely associated with

childbirth following a spell in esployment, and may have been followed, even by

age 23, by a return to work.

16. fis has alreody been suggested, the distribution of different patterns of
work history varies substantially with age of leaving full time education.
Table 3 gives tha distribution by sex of work history patterns in four leaving

groups whare nuabers are large enough to peralt cosparison.

1?. Among men, the proportion who had been continuousiy esployed in one job
was surprisingly siailar for 17, 18 and 21 year old leavers, with significontly
but only slightly more among 16 year old leavers. This is probably the result
of two diffarent influances: the earlier the leaving age, the greater the time
ovailable in which:to change: jobs, but.also: the greater the proportion who had
completed apprenticeships and thus had a very stable esployment history.

18. fis would be expected, the proportion of sen who had held two or more
jobs fell steadily as leaving age increased, and this is true whather or not
they had also experienced unesployment. The proportion of men with sose
unesployment and one job only was very similar for 16, 1?7 and 18 year old
leavers, but considerably higher for 21 year old leavers. It will be shown
later that this was because young people entering the labour market in 1979 were
such more |ikely than those entering five years previously to have had a spell

of unemployment before their first job.
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19. Similor proportions of male 16, 17 and 18 year old leavers had spent
soae time out of the labour force, and there was |ittle difference according to
whather the respondent had also experienced unesploysent or whether he hod held
ona or more than one job. However a spell out of the labour force was much more
common for men who left full time education at age 21, and this was true no
matter what the other features of the employment history were. :i*

20. More than ona in four men who left full time oducatloh at aoge 18 later
returned to full time education after a break of more than five months.

included in this nusber may be sose for whom the return represented a change of
direction, but it also undoubtedly included a substantial proportion who had
always intended to continua their education and who took the corwentional year
of f batween school and university. Unfortunately the NCDS IU data contain no
information on intentions at this stoge which would enable us to distinguish
these two groups. One in ten of both 17 and 21 year old male leavers also later
returned to full time education, but only 28 in the youngest leaving group.

21. fmong women, as among men, the proportion who by age 23 had been
continuously esployed in one job only was very similar in all four leaving
groups. This cannot be explained, as it was for men, by the disproportionate
nusber of apprentices among 16 year old leavers cancelling out the:effects of
the shorter time spent in the labour market by the older leavers, as very few
women enter apprenticeships. it is possible that the explanation in their case
was that women in vary stable esplogsant were less |ikaly than women who had
changed jobs to interrupt their esployment because of childbirth. If this
hypothesis is correct, then as considerably more of 16 year old leavers than of
later leavers had babies by the age of 23, women with one job only would form
disproportionately more of continuousiy esployed women among 16 year old
leavers, and this would cancel out the effect of their longer time in the
labour market on the number of jobs they had held.




22. The distribution of unesploysent in relation to the rumber of jobs held
shows similar features across leaving groups for women as for man, but there
were differances batwesn the saxes in the woy that time out of the labour force
was distributed among leaving groups. Hhile for men time out of the labour
force was most common among 21 year old leavers, for wosen thare was evidance of
a U~shaped distribution, with high rates also among 16 year old leavers. The
durations of and reasons for spells out of the labour force were presusably very
different in the two leaving groups, those of the earlier leavers being likely to
be more often associated with childbearing.

23. " As for man, the proportion of women who returned to full tise education
after a break was highest among 18 year old leavers, but it was considarably
less than the corresponding proportion for men. Once more, 1? and 21 yeor old
leavers had rates similar to each other, but the proportion in the eorliest
leaving group was very small.

24. Among 16 year old leavers, sex differences in the distribution of work
history patterns were substontial. As leaving age increased the differences
batwesn sen and women dininished, until among 21 year old leavers none remained
shich were statistical ly significont, some of the cbserved differences being in
the same direction as in earlier leaving groups but others being in the opposite
direction. This siailarity between the sexes could be the product of two
factors. Tha first is that 21 year old leavers had spent only a short time in
the labour market so that distinctive patterns for each sex had not had much
time to emarge. The second is that batter educated women will parhaps be less
likely then othar women to experience any substontial interruptions to their
esployment because of childbearing, though evidence on this point from the
Homen and Employment Survey is not wholly clear (Hartin and Roberts 1964, Dex
1084). Hhich of these two factors is of greater importance only time ¢ and an
NCDS V) will tell.
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Qerivagtion of coreer profiles

25. In the derivation of career profiles, and in contrast to the work
history patterns described above, the sequence of spells of esployment,
unesployment and time out of the labour force is of importance. There are very
nary possible esploynent histories betwaen the time of first leaving full time
education and age 23, and many different possible ways of classifying thea.
Ideal ly the classification should be made with specific hypotheses:in aind. In
the pn_sent case the work is largely exploratory, and the grouping of different
enployment histories into carear profiles is guided both by a general
familiority with the literature on the transition from school to work and
esploygment patterns in early adul thood, and by the espirical distribution of
different types of history cbserved in the sasple.

26. Career profiles were constructed from the economic activity variables
for each month from May 1974 to January 1982 (6). In order to make the task
manogeable, a nusber of sisplifications were adopted; in particular activities
were grouped into three major types, employment, unesployment and time out of
the labour force, and respondents who hod returned to full time education after
a break of more than five months or who had spent time on a government special
schese (a very small proportion) were exciuded from the classification.
Respondents who hod experienced more than five changes batween spalis of
eaploynent, unesployment and time out of the labour force were also excluded, as
were respondants with aissing Inforsation for two or more consecutive months.
In future work it moy be appropriate to modify or waive some of these
sisplifications; howaver for present purposes they ware falt not to be

excessively restrictive. Fuller details of how the profiles were derived are

given in Appendix B (?).

2?. In the career profiles spells of enployment are defined as all
consecutive months in which the respondent was esployed, regardless of shether
there was a change of esployer or a switch between full time and port time work.
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28. Bacause the classifications of work history patterns and carear profiles
are derived from different ways of handling the data and use different rules for
dealing with missing inforsation as well as with other activities and very
interrupted esploysent histories, distributions on the two classifications do
not tally exactly. For example, the proportion of the cohort with the career
profile “continuous esploysent® is not the same as the proportion in the two
work history categories :“continuously esployed; one:job" and “continuously
enployed, two or more jobs”. The main features of the distributions on the two
classifications are however wholly consistent.

Sex differences in career profiles

20. Two groupings of career profiles hava been made which retain differing
degrees of detail. In the first, 19 profiles are distinguished in addition to
the three categories of respondents who are excluded from the classification; in
the second these 19 are reduced to ten. The first grouping is too fine to be of
value for many purposes; the overall distribution of men and womsen among
profiles which in subsequant analyses are aggregated is nevertheless of
interest. Detailed career profiles by sex are reported in Table 4 and the
corresponding distribution on the susmary version is given in Table 5.

30. Some of the major features of: esployment histories revealed by Tables 4
and 5 have already been comsented on in the section on work history patterns
agbova. These points are not repeated here; instead attention is focussed where
the sequance of states of different kinds is critical.

31. A large proportion of both men and wosen ware unesployed at some time.
Table 5 shows that for men the most common way in which unespioyment was
experianced was as a single spall preceded and followed by esployment: this was
the pattern for 9% of men in the cohort. A further 58 of men had had an initial
spell of unesployment when they first left full time education and were then
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esployed continuously until age 23, 28 had gone straight into esployment on
first laaving full time education but their esploysent had baen ended by a spell
of unesployment which was still continuing when they were interviewed, and 7%
had experienced other mixtures of spells of eaploysent and unesployment. Table
4 shows that this last group was composed of 58 who had entered work on leaving
full tima education but had had at least two spells of unesployment since then
(profile number 10), and 28 who had initially been uneaployed and had had at
least one subsequent spell of unemsployment (profile 11). In addition, Table 3
shows that 48 of men had esployment histories which included esployment,
unasploymant and time out of the labour force, and 18 had naver had a job at
all.

32. For women, spells out of the labour force were not only much more common
than they were for men; they also tended to be located at different points in
the employment history. It can be seen from Table 5 that 88 of men and 68 of
women hod a single spell out of the labour force when they first left full time
education, but also that 108 of women compared to less than 18 of wen had
axperienced continuous esployment which ended with a spell out of the labour
force which was still continuing at age 23. In addi tion many more women than
men experienced other aixtures of employment and time out of the labour force,

or mixtures of these with unesployment.

33. The more detailed breakdowns of Table 4 reveal a great variety of ways
in which women combined spells out of the labour force with spalls of employment
and unesploysent. Only 3% of 23 year old women showed the bimodal profile 5
often associated with having children, nosely initial work interrupted by a
spall out of the labour force and followed by another spell of employment. The
age of 23 is still very young for this profile to be established, and some of
the women who were still in their first spell out of the labour force when they
were interviewed at age 23 will probably in due course show the bimodal profila.
Nevertheless Dex (1984) reports that the bimodal profile appears to be on the
decline as women find other ways of combining work and childbearing. The
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inclusion of women who had experienced unesployment either before or after this
single spell out of the labour force (profiles 15 and 17) increases the nusber
of women with the bimodal profile by age 23 to only 68, while 88 of women had
had at least two spells out of the labour force by the age of 23 (profiles 12,18
and 19).

Caresr profiles of different leaving oroups

34. As with work history patterns, the occurence of different career profiles
is closely related to aga at leaving full time education. Table 6 shows the
distribution for men in six leaving groups. Once more, those trends which have
already been shown in the study of work history patterns are not cossented on

again.

3S. Overall it is the 16 year old leavers who were most |ikely to have
eparienced unesploysent and, apart from those who had laft full time education
very recently, to be unesployed at age 23. Three per cent of them hod a profile
in which unbroken esploysent ended in a spell of uneaployment which was still
continuing when they were interviewad, compared to 18 of all later leaving
groups, a seall but statistically significont difference. This pattern aoy be a
product of the severe recession in skilled engineering trades in the early
eightias, trades which many 16 year old boys in the cohort entered as
apprentices. In addition: 128 of 16 year old leavers had a profile of a single
spall of uneaployment precedad and fol lowed by espioyment, compared to
progressively smaller proportions with this profile in all subsequent leaving
groups, and 0% had exparienced othar mixtures of esploysent and unesployment
coapared to smal lar proportions of later leavers. However only 38 of the
youngest leaving group were unesployed on first leaving full time education but
continuously employed after that, compared to 68 of 1?7 year old leavers, 68 of
18 and 10 year old leavers, and 148 and 13% respectively of 21 and 22+ year old
lagvers. This reflects the changing national economic climate in which mesbers
of the cohort entered the labour market. Those who left in 1974 left at o time
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when national unesployment rates were still relatively low. Unesploysent rates
rose raopidly throughout the rest of the seventies with only a brief respite in
1978 and the first part of 1970, to reach record levels by the early eighties.
For further evidence on tha long tera effects of delaying entry to the labour

market on the chonces of unesployment the reader is referred to Horking Paper
24.

30. It has already been cbserved that for young men, in contrnast to women,
time out of the labour force most usually occurred immediately after leaving
full tisa education, and was then followed by continuous esploysent. Table 6
shows that this profile was three times as common among men who laft at age 21
or later than among men who left at 16. It is possible that this resulted from
a conscious choice by the later leavers who wished to retain the freedom of
thair student days for a littla longer bafore entering tha world of work; it is
also possible that for this group time spent out of the labour force was a
disguised fora of unesploysent forced upon thea because it took a long time to
find their first job.

37. Suamary coreer profiles by date of leaving full time education for the
women In the cohort are given in Table 7. Clear patterns in the experience of
unesploysent are more difficult to discern for women than for men because of the
such larger nuabers whose profile involued time out of the labour force.
However, overall it is true to say that, as for men, women who left full time
education late were more likely than.earlier leavers to experience unesployment
before they found their first job, whereas unesployment occurring later in the
career was more common among 16 year old leavers. There are also clear
differences among leaving groups in the timing of spells out of the labour
force. fis with men, women who deloyed their departure from full time education
were much more likely than earlier leavers to have a spell out of the labour
forca bafore entering employment, while aarly leavers were more |ikaly than
later leavers to have a profile which involved a spell out of the labour force

folloming a period of esployment, unemployment or both.
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38. The mean length of spells of esploymsent, uneaploysent and time out of

the labour force was computed for men and women of different leaving ages and
with different career profiles. Table 8 shows the meon rumber of months in
enploysent for men and wosen who were continuously esployed from leaving full
tine education upito intarvide Gt age 23." ‘As should be expected, the figures
for men and women were very siailar and the mean rumber of months in
enploymant daclined steadily as laaving age increased. The differences
betwean the means for 16 and 17 year old leavers and between the means for 18
and 19 year old leavers were slightly saaller than the differences between
other adjacent pairs of leaving ages, probably becouse more 1? and 19 year old
leavers left before the end of the acadesic year.

39. The maan length of spells of unesployment varied according to the
point in the esployment history at which they occurred. Table 9 is based on
16 year old leaavers only, and compares the length of spells of unesployment
occurring within three different career profiles. Hhen unesployasent
inmediately followed departure from full time aducation and was followed by
continuous esployment its mean length was 2. 6 months for both men and women.
Hhen it occurred after a spell of esplogment and was itself anded by a second
spell of esployment it lastead on-average 4. 1 months for men and 5. 2 months
for women. It also tended to occur somewhat eor|ier for women than for men,
after an average of 38. 7 months of esploysent compared to 43. 2 months for
men. Finally, when the respondent had had a continuous spall of employment
ending in unesployment which was still continuing at the time of intervies,
unesployment tended to be much longer: a mean of 13. 6 months for men ond 21.

8 months for women.

40. These findings are probably the result of a combination of factors.
It is not difficult to relate the fact that spells of unemployment tend to be
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longer the later in the career that they occur to the rise in national
unasploysent rates during the years coverad by the esployment histories. The
relationship is particularly striking if we toke into account the fact that
unesployment spells in the profile 'esployment-unesployment’' were incoaplete,
so that their cospleted length moy be well in axcess of the figures recorded
in ch.lc 9. Howaver it is also the case that tha chonces of finding
esployment diminish as langth of unasployment increases (see eg. Layard 1981),
s0 that the completed length of spells of unesployment in the profile
"enployment-unesployment” is likely to be longer still, for the reason that
thay are already very long. Indeed these spells might be regarded as a
biassed subsasple of the completed spells of unesployment in the profile

“enp loyment-unesploysent-eaployment”. Rlso involved in the findings reported
in Table 9 is the foct that young people who were unesployed immediately on
laaving full time education and were continuously esployed thereafter appear
in many ways to be more |ike young people who have never been unesployed than
they are |ike young people with a history of extensive unesployment: this
will be apparent at several points in the analysis which follows. Clearly
this cosplex of factors could only be disentangled by the use of statistical
techniques, particularly survival analysis, which unfortunately there has not

been time for in this cose.

41. |t has already been shown that while the proportions of men and women who
bad a profile of a spell out of the labour force on leaving full time
education followad by continuous esployment unti| interview were reasonably
close, a large proportion of women and virtually no men experienced the
corwerse. Tabla 10 shows that the duration of spalls out of the labour force
occuring before awy esployment was an average quite short for both men and
women, while the duration of spells following esployment was much longer.
Homen 16 year old leavers with the profile "employment—out of the labour
force” had already been out of the labour force for an average of nearly three
years by age 23, and for 1? and 18 year old leavers the figure was around two

years.
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42. Asong 16 year old leavers the average duration of initial spells out
of the labour force was a little longerfor.o-mﬁmfornm(s. 3 months
compared to 1. 8 months), while the figures for the two saxes in subsequent
leaving groups were quite similar. This is possibly becouse among women 16
yeaar old leavers there were somsa who were already pregnant or indeed already
had babies when their full tise education finished.

43. Rs explained in Appandix C, the derivation of career profiles required
some special purpose progromming, and because of pressure of tise a number of
anlyses were carried out using the classification of work history patterns
bafore the career profile voricbles were ready to be used. These analyses are
not as illuminating as they would have besn hod it been possible to include
career profiles throughout; they nevertheless contain much of interest.

44 Tables 11¢a), (b) and (c) show the relationship between work history
and various aspects of qualifications and training for men who left full tise
education at 16, 17 and 18 respectively. The rumbers in later laaving groups
are not large enocugh to support detailed breckdowns of this nature. Hork
history patterns shared by very small nuabers of men are axcluded, as are men
who returned to full- time education ofter-a bredk.  In order to increase
numbers sose work history patterns have been grouped together; this is
especially so in the two older leaving groups where time spent out of the
labour force is ignored, so that in each of tha three work history groups
shown men aither may or aay not have also spent time out of the labour force.
The rational for this is that, as paragraphs 32 and 41 cbove demonstrate, in
almost all cases time spent by men out of the labour force followed
inmadiately on the end of full time education and was of relatively short
duration. It was therefore felt to be of little significance in the long terws

work history.
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45. In classifying qualifications the present working paper,unlike
previous working papers, treats as equivalent to GCE ‘0’ level only SCE ‘0’
graodes and CSE grade 1; City and Guilds Craft and similaor qualifications are
not included. Similarly 6CE 'A' level equivalents include only SCE higher
grades and not ONC, OND or similar qualifications. Tha purpose of this is to
approximate as well as can be done without much more manipulation of the data
to the distinction betwean qualifications obtainad during the course of full
time education and qualifications gained in the course of employsent during an
apprenticeship or non—apprenticeship training. GCE type qualifications may
have been obtained in school or college of further education, or they may have
been obtained by part time study in conjunction with eaploymant. Tha majority
will however have been obtained in the former way, and the number of GCE's may
be taken as an indication of the different levels of qualification possessed
by woung people in the various work history groups at the point of entry to
the labour market and before they had acquired any work history at all. In
contrast, qualifications obtained on an apprenticeship or non-apprenticeship
training course ware obtained during tha period that the work history
describes. They may therefore be both consequences and determinants of work

history.

46. Table 11¢a) revaals that thare were substontial differences in the
qualifications and training of male 16 year old leavers with different work
history patterns. Differences in the proportions sho had obtained ~0"

level OCE's were largely of the some pattern as differences in the proportion
who had obtained a qualification in conjunction with their esploysent, but the
di fferences between groups were much wider on the latter variable than on the
former. In other words, the possession of qualifications on entry to the
labour market partially deternines who has access to training, but
qualifications acquired during training in turn appear to influence the course
of work history, as indeed the ability to acquire qualifications may itself be
influenced by work history.




19

47. A feature of Table ti¢a) is that male 16 year old leavers who had
spent tise out of the labour force but had not been unesployed were less
likely to have no "0" levels than young sen who had been continuously
esployed, and they were also more likely to have cospleted an apprenticeship.
It is possibla therefore that during tha time they spent out of tha labour
force thay were merely waiting for their apprenticeship to start.

48. As expected, men who hod experienced unesployment, ond especially
those with two or more jobs, were worse qualified on entry to the labour
narket than other groups. Only a quarter of those with some unesploysent and
two or more jobs had completad an apprenticeship, but over half of those sith
unesployment and only one job had done so. it is probable that this latter
group included both young sen who were prepared to accept a period of
unesployment on first leaving school while hunting for an apprenticeship, and
sen whose jobs were hit by heowy redundancies in a number of skilled trades in
the early eighties.

49. Al though apprenticeships were progressively less important for 17 and
18 year old leavers, Tables 11<b) and 11(c) are consistent in showing a strong
relationship between work history and qualifications and training. fmong men
who had laft at eithar 1?7 or 18 the bast qualified group on entry to the
labour market were those who: were subsequently: continuousiy esployed in one
job, and men who experienced unesployment and at least one change of esployer
were the least wall qualified. The latter were also less likely to acquire
qual ifications during the course of their esployment. In the absence of
proper statistical analysis the evidence is impressionistic, but it appears
that for 18 year old leavers school qualifications were more closely related
to the subsequent acquisition of qualifications during the course of
esployment than they were for 16 year old leavers.

30. Tables 12¢a?, (b) and (c) present the equivalent tabulations for
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women. fmong 16 year old leovers women who had spent some time out of the
labour force tendad to have fewar GCE level qualifications than women who had
been uneaployed, though women who had experienced both uneaployment and time
out of the labour force with low qualifications
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were the least well qualified of all. This association of time out of the
labour force was not repeated in the 17 and 18 year old leaving groups where,
as Table ? showed, time out of the labour force was more often of a similar
nature to that experienced by men.

S1. . Unlike man, women ware more |ikely to have obtained a qualification
during the course of their esployment if they had changed esployers. This was
true of all three leaving groups:considered: ‘In the 16 and 18 year old
leaving groups women who bad been continuously esployed in two or more jobs
wara also likely to have more GCE qualifications than women who haod hald one
job only. However the relationship between qualifications acquired during
eaployment and job changing was also found, though reduced, among 17 year old
leavers where those who had been continuously employed in two or more jobs had
fewer GCE's than women who had held one job only. Tha sex difference in the
relationship batween job changing and the acquisition of qualifications during
enplogment is partiy explained by the fact that many fewer woman than men
entered apprenticeships, and apprenticeships were associated both with stable
enployment and with gainig qualifications. This howaver cannot be the shole
explanation, as the sex difference also occurred among 18 year old leavers
shere the number of men entering apprenticeships was quite small. Rs will be
shown later, the relationship between job changing and occupational mobility
was also different for men and women, and the shole area would bear further

investigation.
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tHarriage and esployment history
52. Harriage and more particularly childbearing affects women's working

lives to a great extent. Less is known about the relationship for men between
family formation and work, though a nusber of ideas are in common circulation.
For exomple, marrioge is said to help a young man "settie down”, and-unesployed
men with several children may be accused of being reluctant to seek work because
of the financial support they receive. NCDS IV contains data for both men and
wosen, and so allows us to compare the differential effect of marriage and
children on men and women in the early part of their working lives.

53. Because only a small proportion of young people who left full time
education late were married by the oge of 23, investigation of the relationship
between fomily formation and esployment history is confined here largely to
those who left full time education aged 16. Table 13 shows the career profiles
of men and women in this leaving group according to their marital status at age
23. As expected, by this oge more women than men were married and had suffered

a marrioge breakdown.

. Among males, married men had the most stable employment histories.
Forty-elght per cent had been continuousiy esployed since leaving full time
education compared to 38% of bachelors and 318 of men whose marriages had broken
down, differences which were statistically significant. The overall incidence
of unesployment was only slightly higher in the histories of single men compared
to married men, but single men were a little more likely to be unesployed at the
time of interview and married men a little more likely to have found another job
after a spell of unesployment. However separated and divorced men (no men in
this group had been widowed) were overrepresented compared to both single ond
sarried men in nearly all the career profiles which included a spell or spells
of unesployment. They were also more |ikely than other men to have had a very

interrupted eaployment history involving more than fiva changes of state. In
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undarstanding these findings it is clearly isportant to astablish whather
unenployment preceded or fol lowed marital breakdown, but this is unfortunately
beyond tha scope of the present paper. [t is also worth noting that ‘slnglc »en’
were more |ikely than others to have returned to full time education after a
break. The data thus offer qualified support for the “setling down" thesis:
marriage which had survived to age 23 was associated with a stable esployment
history, but marriages which had broken down were associated with a more
interrupted pattern. of.esploysent  than:was experienced by men who had never

sarriad.

3. The Hosen in Esploysent Survey has establ ished that for women the birth
of a child is of much more significance in terms of its effects on esployment
than is marriage (Mortin and Roberts 1964). Tha relationship for women batween
sarital status and coreer profile is also shown in Table 13 and shows an
association as would be expected batwesan marriage and time spent out of the
labour force. This relationship is however much wecker thon the relationship
batween woman's career profiles and tha birth of children, which is disucssed
below. The distinctive career profiles of women whose marrioge had broken down
are however worthy of comment. Like men with broken marriaoges they were the
group least likely to have had continuous esployment, but they were also more
likely thon othar women to have returned to esployment after a spell out of the
labour force. The economic position of umarried or formeriy married women with

children is discussed in paragraphs: 64:and 65 below.

Ihe birth of children ond esplioument history

356. Tabla 14 shows the career profiles of men and woman who laft full time
education at age 16 by whether or not they had children by age 23. Fewer men
than women had children, and they tended to ba older when the children were
born.

57. It was noted above that married men were more |ikely to be continuously
enployed than aeither single or separated oand divorced men. In contrast to this
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finding Table 14 shows that men with children were less |ikely than men without
children to have been continuously esployed and were more |ikely to have
experienced unesploysent apart from spells which imsediately followed departure
from full time education. They were also more |ikely than men without children
to hava experienced more than five changes of state betwean 16 and 23. 1t does
not fol!oo from this finding that the provision of state benefits for children
encourages young fathers to remain unesployed. In the presant analysis 1t has
not been possible to establish whether unesployment preceded or foklowed the
birth of children, and aven if it followed, it would require an interpretative
leap to say that the birth of children encouraged sen to stay unesployed. It is
very difficult to establish causal links of this nature, ond it is sore than
plausible that the some factors which are associated with early fatherhood (for
example, low qualifications) are also associated with unesployment.

Furthermore, men sho married very young were probably more |ikely than other
men to marry becausa a child was already on the way, and their marrioges may
well have had a high rate of breakdown by age 23. If this were the case, sose
uneaployad fathers would no longer be receiving state benefits for their
children.

8. Because the rumber of women with children is larger, it is possible to
idantify a small group of women whose youngest child was born within about two
years of the mother leaving full time education, ie. before August 1976. Al
these children would have been of school age by the time the mother:-was
interviewed at age 23. In classifying children by date of birth chi ldren who
later diad or who ware not living with the mother at tha time of interview ware
excluded.

59. As already mentioned, there were much greater differences between the
career profiles of women with ond without children thon there were batween
married and unmarried women. Forty-six per cent of women who had never had a

child were continuously employed between 16 and 23, compared to 2% of women with

a child under school oge. There were also marked differences between womsen

according to tha aga of the youngest child. Twanty—nina per cent of women whose
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youngest child was born within roughly five years of interview had the career
profile "esployment-out of the labour force”, compared to 108 of women whose
youngest child was born earlier. Conwersely, 328 of women whose youngest child
was of school age had the profile “"other mixtures of esploysent and time out of
the labour force”, usually involving a return to esploysent after a spell out of
the labour force, compared to 198 of wosen with younger children. Four per cent
of women whose youngest child was of school age had the profiie ‘one spell out
of the labour force:followed by esployment!; ' some of these women were possibly
pregnant or even already mothers whan they left full time education.

Ihe econcmic activity of sothers

60. Al though the birth of a child almost always disrupts a women's
esployment, many later return to work and some do so0 quite soon after the birth.
Table 15 tokes woman who had at least one young child living with thea who was
born in August 1976 or later and classifies them according to their economic
status at age 23. In this classification "housesife” is not a residual
category, but includes only women who described their main occupation as
housawork .

61. Seventy -one par cent of woman sith young children described theaselves
as housewives. Seven per cent were working full time, 118 part tise, B8 were
uneaployed, and -three.per:cent had :some other economic status.

62. Mothars of young children who were esployed full time tended to be
better educated than other mothers. Fewer of thes had left full time education
at the minisum age and more of them had obtained “0° and “A” jeve! GCE
qualifications or their equivalents. Differences among other mothers were not
large, but those working port tise were more likely to have "0° lavals thon the
unesployed, who in turn were better qualified than housesives.

63. Mothers working full time were more than twice as likely as housewives

to have gained a qualification during the course of thair esployment (218
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compared to 98). This of course is partly explained by the fact that they
usual ly would hove spent longer in esployment and so would have had more time in
which to acquire such qualifications. It is nevertheless plausible that a woman
who was receiving training or had already successful ly completed a course would
ba less willing than others to give up work for childrearing. Homen in jobs
with trgining were probably also more likely than other women to have provisions
for maternity leave, and to earn enough to pay for childeinders or nurseries.
Hothers working part tise were also more likely thon nonworking mothers to have
a qualification gained on an apprenticeship or training coursa.

04. The economic status of mothers of young children was also related to
their marital position. Eighty—nine per cent of both housewives and part timers
were aither married or living as married, cospared to 748 of mothers employed
full time. Unesployed mothers were also a little more |ikely than housesives or
part timers to be lone parents. Dex (1984) reports that financial stress was an
impor-tant reason why mothers of young children sought esployment, and this
factor would appear to have been relevant for the women in the NCOS cohort.

63. The Homen Iin Employment Survey found that once the age of the youngest
child was taken into account, there was no difference in the proportion of
single and married mothers who worked (Martin and Roberts 1984). Table 16
compares directly the economic status of single mothers of young children in
NCDS with that of mothers who were married or cohabiting. It shows a slightly
but not significantly higher proportion of single mothers thon of married
mothers in employment (218 compared to 178). The difference batween this and
the finding of the Homen in Employment Survey may be explained by the fact that
the latter refers to mothers of any age, and not just to 23 year olds. Hays of
combining childrearing and esployment are changing among younger women, and it
moy be that single mothers are differentially affected by the trends. Table 16
confiras the finding of the Homen in Employment Survey that single working
mothers of young children are more |ikely than married mothers to work full

time. It also suggests a higher unemployment rate among single than among
married mothers, but the difference is not statistically significant.
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66. Hothers who work full time are unlikely to have achieved this status
without any interruption to their esploysent. Table 17 tokes women who were
working full time at oge 23 and compares the career profiles of those with and
without children. Bacouse career profiles vary substantially with age of
leaving full time education and women who laft full time education young were
such more |ikely than women who left later to have had a child by age 23, the
toble is restrictedito:16.-year :0old:|eovers.. Note that the table refers to women
with children of all ages, and not only children under school age. Tha number
of women. in the cohort who left at 16 and were working full time with a child
was quite small (129), but large enough for differences in their coreer
histories to show up.

67. Of women working full time at age 23 who did not have children, more
than half had been continuously employed since age 16. This compares to less
than one fifth of women working full time with children. A further 208 of women
wi thout children and 148 of women with children had been continuously
economical ly active but hod had some unesployment, most commonly a single spell
preceded and followed by employment. In contrast a total of 47% of women with
children had spent some time out of the labour force compared to 138 of women
without children, and for women without children this time had most usually
directly followed leaving full time education.

68. Because NCDS has information about a large nusber of women who are all
of the soma oge, it can be used to supplement the wealth of information on
trends derived from the Homen in Esployment Survey with detailed information
about the behaviour of a generation of women who are still in the process of
establishing their fomilies. The few parographs devoted to this topic here have
no more than scratched the surface of these data.

Industry and work history patterns

60. Employment history depends not only on parsonal characteristics such as
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qualifications and the birth of children, but is also closaly influsncad by
industry and occupation. Hhite (1983) argues cogently for the importance of
changes in the industrial structure in the genesis of long ters unemployment.
This is apparent where skilled trades are replaced by nes technology; there are
also a myriad other ways in which the industry in which peopla work affects
their esployment history. Some industries, like construction, rely heavily on
casual labour, and people working in thea tend to change jobs frequently. If
the industry is in recession, job changing will be accompanied by fépeated
spalls of unesployment. Other industries with a high labour turnover are
growing in size, and here job changing may be associated with less unesployment
and possibly with upward acbility: some service industries such as hotels and
catering fit this model. Yet other industries aopproximate to the 'primary
sector' paradigm, whare new esployees are highly selected, there is in-saervice
training, a promotion structure within the organisation, and long stay is
encouraged and rewarded; banking is a typical exomple of primary sector

esployment.

0. Some of the importance of personal characteristics as predictors of
esployment history lies not in their direct influence on behaviour, but in the
access which they allow to jobs of different kinds. Access to jobs also depends
on purely external factors, such as the structure of the local labour market and
the state of the economy as a whole when a young person finishes full time
education. A proper analysis of esployment histories should attempt to model
the effects, both direct and interactive, of all these factors on esployment
history. The simple crosstabulations presented here between work history
patterns and type of job are only a very first step in analysis.

?1. NCDS U contains details of the first job held after first leaving full
time education and tha current or last job (for those not in work) at age 23
(8), but not of any jobs held between these points. Thus we can only examine
movement between two points ond not the full progression of a career. Tables
18¢a), <b) and (c) give the industrial division (1980 Standard industrial

Classification) of the first and the current or last job of men who left full




29

tima aducation at 16,17 and |8 respectively, and Tables 19¢a), (b) and ¢c) giva
the corresponding breakdoens for women. The numbers of men and women leaving at
older ages than these were not large enough to permit comparison in any detail

among those with different work history patterns. The associations suggested by

these tables are very complex, and only some of the more conspicuous features
are comsented on here.

72. In both their.first and: theiricurrent:or-last job men were spread much
more evenly across industrial divisions thon were women. Among mala 16 yeor old
leavers the largest single source of first esploysent for those who had hald one
job only was SIC division 3, the metal goods, engineering and vehicles
industries, where there were probably many opprenticeships. Those with more
than one job were most likely to stort their coreers in division 6
(distribution, hotels and catering and repairs). By age 23 there was a nat
movesent asong those who had changed their jobs away from divisions 3, 4 Cother
monufacturing) and 6 into the energy and water supply industries (division |),
transport and communication (division 7), and other services (division 9). This
sovesent resulted probably partly from the effects of age restrictions on entry

to certain occupations (for example, driving?, and partly from the effects of
decline in some sectors and growth in others.

3. Time spent out of the labour force again oppeared for men to be
connected with entry to apprenticeships, in that it was most common among those
going into division 3. Division 3 also accounted for a high proportion of those
who had been unesployed but had only one job (see paragraphs 4? and 48 above),
while the construction industry figured more prominently as the current or most
recent esployer of men who had changed jobs and been unesployed.

M. fmong men who left full time education at 18, the most stable esployment
was within divisions 8 (banking, finance, insurance, business services and
leasing) and 9 (other services). fAmong those who changed jobs, there was a net
movesent oway from divisions 6 and 8 and, |ike the 16 year old leavers, into
divisions |, ? and 9.
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3. There was a considerable concentration within industrial divisions for
women who left full time education at 16, with seven industrial divisions
accounting for almost all women's employment. This concentration increased with
age of first leaving full time education.

76. For women who [eft at 16 the largest first esployer of those who had been
continuously esployed in one job was division 8, banking and related services.
The largest first esployer of those who later changed jobs was division 6, and
this was true whather or not the women spent time out of the labour force or
exparienced unesploysent. These women showad a net movesent by age 23 out of
divisions 6 and 8 and into division 9.

. Tha largest singla first esployer for all women who laft full time
education at age 18, regardless of their subsequent work history, was other
services, division 9. Those who were continuously esployed in one job were also
commonly found in division 8 and those with a more interrupted work history in
division 6. For those who changed jobs with or without unesployment or time out
of the labour force there was also a morked net movesent between the first job
and the current or most recent job at age 23 oway from division 6 and into
division 9, while those who changed employer but were continuously esployed also
moved into division 8.

Occupation group and work history

78. 0PCS occupation group ¢1980 classification > was also coded for first
and current or last job, and Tables 20¢a), (b)> and (¢ and 2/¢a), (b) and (c)
show the distributions for men and women with various work histories who left
full time education at different ages. Becaouse a change of job is defined as a

change of employer, the industrial division of the first and the current or last
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job of people with one job only must ba the same. However people may change the
kind of work they do while working for the some esployer and so0 the occupation

group of the first and current or last job for people with only one job may
differ.

. ,For men the data suggest a net movesent for 16 year old leavers who
changed esployers out of manufacturing jobs and into jobs related to
construction and mining; transport: and manogemsent. . This held true regardless of
whather there was any unesployment. For 18 year old nale leavers the largest
concentration of first occupations was in the clerical and related field, but
there was a large movesent by age 23 into professional, seai-professional and
sanagerial occupations. This was especial ly true of the group who had changed
enployers but exparienced no uneaployment, but the movesent into managerial
positions was also observed among those with one job only.

80. As with industry, women's work was also highly concentrated within
certain occupations; most prominent among these were clerical and related
occupations. Rl groups of women, regardless of their leaving age and work
history tended to move out of selling occupations as they got older. In a small
study Dex ¢1982) found that young women rarely chose to enter jobs in the
distribution industry but ended up there after failing to gat jobs of their
first choice, and then had a higher turnover to get out of them. This finding
was confirmed by the Homen in Employment Survey which showed for women In the
‘initial work phase' prior to childbirth there was a net flow out of the
distribution industry and into other service industries (Dex 1984).

8l. fmong 16 year old leavers (Table 21¢a)) women who had spent time out of
the labour force and had more than one esployer showed @ net movesent out of
clerical and related occupations and into parsonal service and semi-skilled
sanufacturing ocoupations. The significance of this in teras of dowward
occupational mobility will be discussed in more detail below. In all three

leaving groups the women who were most likely to move into managerial and
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professional or related jobs ware those who had been continuously esployed but
had changed esployers at least once. However, taking the three leaving groups
as a whole, women's movement into managerial positions was much less than the
corresponding movesent for men, and was very limited for those who had been
continuousiy esployed in one job.

Soclal class and esploument history

82. Tha first and current or last occupation of cohort masbers were also
classified in teras of their OPCS social claoss (1980 classification). This
classification Is Intended to group jobs according to their skill level, but as
such the grouping is only very rough. The bands into which occupations are
groupad are very broad, and the occupations included in them heterogeneous. The
classification is also unsatisfactory as a basis for comparing male ond fesale
occupations, the occupations in which women predominate tending to be al located
to different social classes from those in which men predominate. For a critique
of OPCS social class in relation specifically to women's occupations tha reader
is referred to Hartin and Roberts (1984). Limited as it is, OPCS social class
is the only classification available in NCOS In teras of which occupational
mobi l ity con be examined.

83. The distribution of respondents with different work history patterns among
social classes is shown separately for 16, 17 and 18 year old leavers in Tables
22¢a), <b) and (c) for men and 23¢a?, (b)> and (c) for women. fs would be
axpected from the anaysis of occupation order already reported, the first job of
men who subsequently experienced no unesploysent was more often of a non-sanual
character (classes 1, |1 and 11| non-manual) thon for other groups, while those
who went on to have at least one spell of unemployment were more likely than
othars to start their working lives in semiskilled or unskilled marual jobs,
social classes 1U and U. There was some nat uward movement between the first
and the current or last job into classes | and || amongst all groups of men, but

in all three leaving groups the upward movement was greatest for those who had
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changed eaployers and never been unamployed, and least for those who hod been
unenp loyed.

84. Homen who hod been continuously esployed without any unesploysent or time
out of the labour force ware more |ikely than other groups of women to have had
a non-sanual first job, and thosa who had spent some tise out of the labour
force were the least |ikely. The greatest net upward movement into class | and
Il jobs was found. for women who: had:been: continuously eaployed but had changed
esployers; this was true regardless of age of leaving full time education. For
16-year old leavers who had spent time out of the labour force and had more than
one esployer there was marked net downward movesent into less skilled class 1V
jobs.

Occupational mobility

85. Tables 22 and 23 show the overall change in the social class distribution
of various subgroups of the cohort, a change which is composed of nany
individual changes, some of which cancel each other out. In order to get a more
accurate measure of occupational mobility a new voriable was computed which
recorded the change for each individual between the social class of the first
and the current or last job. Moveseant batwean classes 111 non—manual and 111
sanual was ignored, as, pay and prestige apart, it is disputable whether class
111 non-manual jobs.(which.include, for example, shop assistants) are generally
of a higher skill level than class 111 marual jobs.

86. Two major surveys have firaly established that women who withdrow froa the
labour force for a period while thay bring up their children often return in a
less skilled and worse ;‘)aid position than they held when they left (Stewart and
Greenhalgh 1984, HMortin and Roberts 1984, Greenhalgh and Stewart 1985). At age
23 a substontial proportion of women in the NCDS cohort had not yet had any
children, and it was therefore possible to compare the occupational mobility of
men ond women who had exactly similor work histories. This is done in Table 24,
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whera three work history groups are selected for comparison: those who had been
continuously eaployed with one esployer since leaving full time education, those
who had been continuously esployed but had changed esployers at least once, and
those who had changed esployers at least once and had some unesployment.
Figures are presaented separataly for 16, 17 and 18 year old leavers, and it will
be noticed that the work history groups for 17 and 18 year old leavers differ
from those used in earlier tables. The change is made in order to perait exact
cosparison between men and women and between all three leaving groups.

87. The first two coluans of Table 24 show the proportions of men and women who
had been continuously esployed with one esployer but who at age 23 were doing
work of a different social class from the job in which they began their working
lives.  For men the proportions who were upsardly mobile were quite similar in
all three leaving groups - between 118 and 138 - and very few were downwardly
mobile. Similarly very fes women with this work history had been downwardly
mobile, but the proportion who had been upwardly mobile was swaller than the
corresponding proportion for men in all three leaving groups, and significantly
s0 for 16 year old leavers where numbers were large. There are several possible
explanations for this finding. It may be that promotion was offerred to men In
preference to women doing similar work, or that women were more likely to
declina promotion than men. However tha occupations genaral ly done by men are
different from those comsonly held by women, and the most plausible explanation
is that men more often than women entered occupations which had a:career

structure and gave opportunities for promotion.

88. The remaining four coluans of Table 24 report the mobility of men and women
who had changed employers. HNot surprisingly, men and women who had changed
esployers had higher rates of upward mobility thon people of the same sex and
leaving age who had stayed with one employer, regordless of whather or not they
had been unemployed. There was a general tendency for people who had changed
eaployers but had no unesployment to have a higher rate of upward mobil ity than
people of the same leaving age and sex who hod been unesployed, but none of the
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differences were statistically significont. Tha rata of downward mobility,
however, was not only greater among those who had been unesployed, but

significantly so in all comparisons except one (male 17 year old leavers).

89. Hhite (1983) reported that about a quarter of men and a fifth of woman in
a mtiot‘\al sasple of the long ters uneaployed had experienced some occupational
downgrading prior to their long tera unesployment. The downgrading was
accompanied by a.decline.in the.stability or:security.of their jobs, and though
the skilled of both sexes were most wulnerable, it was not otherwise
associated with personal characteristics or behaviour. Uhite concluded that the
downgrading was a result of structural changes in industry. It will be shown
below that in the NCDS cohort there was an association between downward mobility
and first esploysent in certain occupations suggesting that here too structural
factors plaoyed a part.

90. Turning now to the comparison of men and women with identical work
histories, in general women ware lass mobile than men in either direction,

ei ther upward or dowrward, but the differences were not always significant. It
aust be remesbered that women, particularly 16 year old leavers, who by age 23
had not spent any time out of the labour force tended to have better GCE (or
equivalent) qualifications and were more |ikely to have gained a qualification
during the course of their esployment than women who hod left the labour market
at some point. fs there was no corresponding selection among men, it might be
supposed that, in the absence of other factors, women who had been
continuously economically octive would have a higher rate of upward mobi l ity
than men with cosparable work histories. The fact that these rates were in
almost all cases lower underlines the differences in opportunities open to men

and women.

91. The lower rates of downward mobility among economically active women
cospared to men were possibly also a result of the selection out of the |obour

force of less successful women. However, the OPCS classification systea ploces
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very few jobs which are genarally done by women in the lowest grouping, Social
Class U, which is largely taken up by male labouring jobs. The sex difference
in dowrward mobility rates may therefore be partly an artefaoct of the

classification system.

92. In general the likelihood of upward mobility increacsed with age of leaving
full time education and the |ikelihood of downward mobility deerea}sed (Table
25). As oga of leaving full time education was also related to a variety of
characteristics associated with occupational mobility, comparison of upwardly

and dowwardly mobile men and women is restricted to those who first left full
time education at oge 16.

93. Table 26 shows that while unemployment figured largely in the career
profiles of downsardly mobile men, the major feature for downwardly moblle women
was time spent out of the labour force. For men unesployment immediately
following departure from full time education did not havae the some importance as
unesployment occurring later in the career, and for women time out of the
labour force was significantly associated with downward mobllity only if it was
fol lowed by a return to eaployment. For both sexes, significantly more of the
dowrwardly than of the upwardly mobile had very interrupted careers, with more
than five changes between employment, unesployment and time out of the labour

force.

04. Among 16 year old leavers, tha upwardly mobilae ware significantly more
likely than downeardly mobile respondents of the some sex to have GCE
qualifications or siailar and to have obtained a qualification during the course
of their employment. This is what should be expected,given the relationships
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which have already been shown between mobility, unesployment and time out of
the labour force, and the connection of the last two with unesployment. The
difference between the qualifications of the upwardly and downwardly mobile
was h?uoar consistantly greater for women than for man. This may Indicate
different routes to occupational success for the two sexes, or it may result
from the early childbearing of less wall qualified women and hance their
greater chmm‘of dom.w‘d wmobility by age 23. Further analysis would be
necessary to disentangle these two hypotheses.

95. The proportion who had complaeted an apprenticeship, 228, was identical
for upwardly and dowwardly mobile men, ond very similar, though small, for
women. Horking Paper 26 shows that a number of men who had completed
opprenticeships later moved into technical and managerial positions. The foct
that over a fifth of downwardly mobile men hod also cospleted apprenticeships
suggests that many were affected by the recession in skilled trades.

96. Table 27 also shows the relationship which marital status and the birth
of children had with mobility. For men, tha figures mirror those relating to
unesployment: upwardly mobile men were a little more likely thon the
dowrwardly mobile to be married (though not significantly so0), and downwardly
mobile men were more likely to have had a broken marriage. Significantly
fawar of upwardly mobile men than of downwardly mobile men had children.

97. In contrast to the men, upwardly mobile women were less likely than
dowrwardly mobile women to be married. The connection between dowrward
mobility and the birth of children was however much stronger: 628 of
downa‘dlunobilemmhodd‘uil&mcowedtoonluagsofww-obile
women. The Homen in Employment Survey found substantial dowrward mobillty
omong women who returned to work after a breck for childrearing, downgrading

being strongly associated with a shift to part tise work. Relatively few of
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these women |ater moved back up the occupational scale, and the most
important factor in determining whather or not they recovered their original
status was the resumption of full time work (Martin and Roberts 1984). NCDS
v du.t:a confirmed the relationship batween the adoption of part timse work and
occupational downgrading. Seventy-five upwardly mobile women in the cohort
had had a child born during or after August 1976 and were working at age 23.
Of these, 48% were working full time and 528 part time. Seventy-six dowwardly
mobile women were working and had a child of siailar age; of these only 13%

were full time and 878 were part time.

98. Although personal characteristics like qualifications and fertility fora
part of the explanation of occupational mobility, structural foctors are also
important. Some occupations offer a cleoar career structure, others none,

and tha decline of certain industries may force redundant workers to take jobs
where they cannot use the skills in which they have been trained. The
analysis of structural factors is complex, and Tables 28 and 29, which simply
compare the occupational distribution of first and current or last job for
upwardly and downwardly mobile men and women, are a first step only.

99. For upwardly mobile men who left full time education at age 16 (Table 28)
there was a net growth (of 3% or more) between the first and the current or
last job in professional, managerial and related occupations of various kinds
and a net fall in clerical, personal service, farming ond miscellaneous
occupations. For the dowrwardly mobile there was a net growth in personal
service, faraing, seaiskilled manufacturing (group 13>, construction,
transport and miscel laneous (mostly labouring) occupations, ond a net fall
in technological (group 4), clerical, selling and skilled manufacturing
occupaations (group 11 and 12). Of course the occupations in which there was
no growth or fall may have had equal numbers of men entering and leaving theam,

but this cannot ba discernad from the tabla. Hhila no single group of
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occupations predominates as the starting point for upward mobility, the
skilled manufacturing occupations, orders 11 and 12, together account for
568 of the first occupations of dowwardly mobile men. This is consistent
swith ll:uh's finding already mentioned that among the long tera unemployed it
was the former skilled manual workers who were most wiinerable to occupational
downgrading.

100. For upwardiy mobile women (Table 29) there was, as for men, a net
growth of 3% or more In professional, managerial and related occupations,
and a net fall in clerical, personal service, farming and semiskilled
manufacturing occupations. There was also, unlike man, a nat growth in
selling occupations and a fall in some skilled manufacturing occupations
(group 11). For dowwardly mobile women the change in the occupational
distribution of the first and of the current or last job was more marked than
for any other group. Clerical and related occupations accounted for 658 of
their first jobs but only 108 of their current or last jobs; personal service
occupations accounted for only 108 of first jobs but 478 of current or last
jobs. There was also a large growth in the proportion in seaiskilled
monufacturing occupations, from 48 of first jobs to 228 of current or last
jobs. Some of women's apparent downward mobility was probably a shift from
shop work Into other jobs which they may have regarded as equal ly skilled or
desirable, and to this extent the mobility was an artificial product of the
social class classification. Howaver there was also a clear and substantial
shift away from white collar jobs and into the kind of jobs which most
commonly provide part time work for women with children.

Concluding_remarks

101. This paper has covered a wide range of ground in an exploratory rather
than a hypothesis testing way. [t has supported a number of findings from

earlier studies, in particular tha affects of interruptions to women's
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eaployment associated with childbearing ond the relationship between

unesp loyment and occupational downgrading for men. It is itself of particular
interest in that it allows comparisons to be made between the employment
hlshor'les of men and women and of the occupational mobility of men and women
with identical esploymewnt histories.

102. If work in this area were to go forward, the next stage would be to
speci fy hypotheses about some of the relationships suggested by the data and
to test them by fitting sultivariate models. For exomple, we might test the
hypothasis that upward occupational mobility depends more heavily on
educational qualifications for women than it does for men, or that among men
with similor qualifications and training, those who experience unesploysent at
a certain stage in their career are more |ikely to be downwordly mobile than

those who avoid uneaploymant.

103. This work would be helped by a more adequate classification of the level
of occupations against which mobility could be measured. Consideration might
be given to an expanded version of OPCS Social Class such as was used by the
Homen in Employment Survey, or to a ranking based on male earnings as has been
developed at Harwick and used in the analysis of the National Training Survey,
or to the “class schema” used by Goldthorpe in his mobility studies (Erikson,
Goldthorpe and Portocarero 1979) and now redeveloped for use with the 1980

0PCS occupational classification.

104. It hasa been clear in the work reported here that a classification of
esployment histories which incorporates information on the sequence of events
is much more illuminating than one which simply describes whether, and not
when, they occurred. However the classification of career profiles used in
this paper does not include the number of jobs held, a dimension which has

also proved to ba illuminating. It would ba worthwhila to cosbine this
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dimension with a classification of career profiles to produce a single
ssasure. |t would also ba useful to look again at some of the simplifications
which shortage of time forced the writer to adopt, particularly the treatment
of pe?plo who returned to full time education after a break and of people with
very interrupted work histories.

105. The paper has built on much preparatory work shich has been necessary to
structure the esplogeent history data in NCOS 1V, work shich is described in
the final report to sponsors. It would be a big step forward if similar work
could be carried out on the fomily formation history data which the survey
contains. Such work would make it possible to match the sequence of events in
the esployment history against the family forsation history, and would enable
questions to be tackled such as whether unesployment precipitates or follows a
broken marrioge, or what the effacts are of the birth of children on the
probabil ity of sale unesployment.

106. Of course, at age 23 most men and women are still at a very early stage
in thair working lives. There is much of interest to be gleanad from the
study of these early years, particularly perhaps in regard to access to
training (the subject of future work for the MSC) and the effects of early
marriage and childbearing. . Our knowledge would however be greatly increased
by a further sweep of the cohort some years hance, when their family formation

is nearly complete and they are approaching the age of occupational saturity.
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PART A: Full entry to the [abour morket

10?. Using the criterion of at least two years continuous fulltime education ]
in one job, 768 of the cohort had fully entered the labour market by age 23. |
Al though overall more men than women had fully entered the ldbour market, sex
differerences were confined to 16 and 1?7 year old leavers. In general, the

proportion who had fully entered the labour market declined as age of leaving

full tima education increased: this was a result not only of the shorter time
between leaving full time education and interview, but also of tha more
difficult labour market facing older leavers and of the return of a mumber of
older leavers to full time education after a break. In contrast to the
general trend, women who laft at 17 were more |ikely than 16 year old leavers
to have fully entered the |abour market, due probably both to a higher
proportion of early pregnancies among the earlier leavers and to a larger
proportion of 16 year old leavers entering jobs with a rapid turnover of

{abowr .
PART B: MHork history patterns ond career proflles
Introduction

108. Following the request of the DE, the paper uses two different ways of
classifying employment histories. The first, dubbed “work history patterns”,
groups respondents occording to the mmber of jobs they have held, whether
they have been unesployed, and whather they have spent any time out of the
labour force. The second, termed “"career profiles”, uses information on the
sequence of spells of employment, unesployment and time out of the labour
force. The paper is exploratory as there has been littie previous work which

directly compares the employment histories of men and women.
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109. Nine work history patterns are identified, from which the original five
suggested in the DE's request con be derived if required. iIn the
classification people who returned to full time education after an interval
are treated as a separate category.

110. Two-thirds of men had been continuously economically active compared to
only two-fifths of women. FAmong both sexes, the majority who had been
continuously emsployed had changed employers at least once, though this
proportion was greater for men thon for women. The large majority of both
sexes who hod experienced unesployment had held at least two jobs. HMHen who
had spent soma time out of the labour force were equally likely to have hod

ona job as to hove changed esployers, while women who haod spent time out of
the labour force had usually had at least two employers.

Hork history patterns by oge of leaving full time education

111. Among both men and women, the proportion who had been continuously
eaployed in one job was similor for 16, 17, 18 and 21 year old leavers, though
the reasons for this similarity were probably different for the two sexes.

Al though unespioyment was general ly more common for earlier leavers, 21 year
old leavers, who entered ‘the labour market at a time of high unesployment,
were considerably more |ikely than others to have hod some unemployment and
one job only. Returning to full time education after a break was quite common
among oldar leavers, particularly those who laft at age 18, and was more
frequent among men than among women. Both men and women who left at age 21
had quite commonly spent time out of the labour force, and this was also true
of women who left at 16.

112. Sex differences in the distribution of work history patterns among 16

year old leavers were substantial, but the differences diminished as leaving
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age increased, so that among 21 year old leavers none were significant. This
lack of difference among the better educated in the cohort will not
necessarily persist as they grow older. ‘

Derivati . fil

113. Coreer profiles giving inforsation on the sequence of events ware
derived from a previously constructed data set. Some simplifications were
adopted; In particular respondents sho returned to full time education after

a break or who had more than five changes between different economic states

ware excluded.

Sex differences in career profiles

114. Al though for most purposes a sussary version of the career profile
classification is appropriate, sex differences are presented on a mora
detailed version which distinguishes 19 different profiles. For men

uneap loysent was most usual ly experienced as a single spell preceded and

fol lowaed by esployment, though a rumber of other patterns were cosmonly found,
including a single spall of unesployment on first leaving full time education
which was fol lowed by continuous esployment.

115. Howen were much more |ikely than men to spend time out of the [abour
forca, oand their expariaences of unemployment occurred in a wider variety of
career profiles. For men, time out of the labour force was usually a single
spell on first leaving full time education which was follwed by continuous
esployment, but for women time out of the labour force more often occurred
after a period of economic activity. Only 3% of women had the bimodal profile
often associated with childbearing, namely initial work interrupted by a spell
out of the labour force and fol lowed again by work, though probably more
respondents will show this profile as the years go by.

i fferen i

116. Among men, significontly more of 16 year old leavers than of fater
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leavers had profiles of unbroken employsent ending in a spell of unesploysent,
or a single spall of uneaployment praeceded and followad by eaploymant.
However, the proportion who were unesployed on first leaving full time
education but continuously esployed afterwards rose substantially as leaving
age increased. Hale 21 and 22 year old leavers were also more likely than
earlier leavers to have a spell out of the labour force on first leaving full
tine education and continuous esployment thereafter.

11?. For women, the picture was more complex, though the timing of spells of
uneap loysent across leaving groups had similar features to the pattarn found
for men. Fmong women who left full time education late, time out of the
labour force most commonly immediately followed departure from full time
education, whilst among earlier leavers it was more |ikely to be preceded by

economic activity.

118. The mean mmber of months in employment for people who were continuously
esployed between leaving full time education and age 23 showad the expected
pattern. Spells of unesployment occurring ismadiately after departure from
full time education and followed by continuous eaployment were on average
shorter than spells which occurred after a speil of esploymsent and were
followad by a second spell of esployment. [n the latter pattern, the
unesployment spells tended to occur earlier and. to last longer for women than
they did for men. Spelis of unesployment which fol lowed a period of
continuous esployment and where the respondent was still unesployed at the
time of interview were on auerage considerably longer . The duration of
spells out of the labour force was relatively short if they fol lowed departure
from full time education and were in turn followed by continuous esployment,
while spells out of the labour force which followed employment and were still
continuing at the time of interview were measured in years rather than in
months.
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Qualifications and training and work history

119. A distinction is made betwaen GCE type qualifications which are usually
gained before entry to the labour market, and qual fications acquired during
the course of esployment. Qualifications acquired before entry to the labour
market partially determine who has access to training, but qualifications
gained while at work in turn influence and and are influanced by esployment
history.

120. Hore than half of male 16 year old leavers who had been unesployed at
soma time and had only ona job had completed an apprenticesship. Among 16, 17
and 18 year old leavers men who had been unesployed and had changed esployers
at least once had the worst GCE qualifications and were less likely than other

wen to gain qualifications during the course of their esployment.

121. The least well qualified among female 16 year old leavers (but not later
leavers) were those who had both been unemployed and spent time out of the
labour force. Unlike men, women were more |likely to gain a qualification
during tha course of thair employment if they changad employers: this
remained true even for 18 year old leavers and so is not wholly explained by
the disproportionate nusber of male apprentices.

farrioge and esployment history
122. The analysis of marrioge and fertility is restricted to 16 year old

leavers. fmong these, married men were more |ikely than single men to have
been continuously esployed since leaving full time education, and separated
and divorced men ware the laast likely. The latter ware also more likely thon
either married or single men to have experienced unemployment or to have had

more than five changes of economic state since leaving full time education.

123. Homen's employsent histories were more closely connected with the birth
of children than they were with marriage, but like men, women with broken

marriages were less |ikely than other women to have been continuously employed
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since leaving full time education and more likely to hove returned to
enployment after a spell or spalls out of the labour force.

124. Among 16 year old leavers, men with children were more likely than men
without children to have been unesployad and to have had a vary interrupted
eaployment history. Homen without children were many tines more |ikely than
womsen with children to have been continuously esployed, and women whose
youngest child was of school age were more |ikely than women with smaller
children to have returnad to esployment following a spell out of tha labour

force.

The economic activity of sothers
125. Of the woman who had children below schoo! age, 718 were housewives, 78

were working full time, 118 worked part time, and 88 were unesployed. Horking
mothers, especially those working full time, tended to hove had more education
and to have better qualifications than other mothers; they were also more
likely to hove gained a qualification during the course of their esployment.
Hothers working full time and unemployed mothers were less likely than part
timers and housewives to be married or |iving as married. However, women with
small children who worked full time were much more likely thon childless women
working full time to have spent some time out of tha labour force.

126. The largest single source of esployment for male 16 year old leavers who
had held ona job only was SIC division 3, while those with more than one job
were most likely to start their careers in division 6. By age 23 there was a
net movesent amongst those who had changed jobs oway from divisions 3, 4 and 6
and into divisions 1,? and 9. Division 3 accounted for a high proportion of
men who had beaen unesployed but had only one job, while division S5 figured
more prominently as the current or most recent esployer of men who had changed
jobs and had been unemployed.
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127. Homen ware much mora concentrated within certain industrial divisions
than were men, a concentration which increased with age of leaving full time
education. Among women who left at 16, the biggest employer of those who were
continuously employed in one job was division 8, while division 6 was the
biggest first esployer of those who subsequentiy changed jobs. Homen who
chmgedjobssho.edomtmtbuaoez:ioutoquuionsﬁmds into
division 9. The largest single first esployer of women who left full time
education at 18 was division 9, regardless of their work history, and amongst
those initially esployed in other divisions there was some movemant by age 23
into divisions 8 oand 9.

Occupation group and work history
128. Male 16 year old leavers who changed esployers showed a nat movement out

of sanufacturing jobs into jobs related to construction, mining, transport and
managesent. For 18 year old male leavers the biggest concentration of first
esployment was in clerical and related occupations, but by age 23 there was a
movement into professional, semi-professional and managerial occupations.

120. All groups of women, regardiess of leaving age and work history, tended
to move out of selling jobs as they grew older. Homen 16 year old leavers who
had spent time out of the labour force and changed employers had a net
aovesent out of clerical and related occupations into personal service and
skilled manufocturing occupations. Among 16, 17 and 18 year old leavers the
women most likely to move into manogerial and professional or related jobs
were those who had been continuously esployed but had changed employers at

least once.

i lass t hi
130. 0PCS social class is not fully adequate for comparing male and femala
occupations, but is at present the best classification available in NCOS 1V

for deteraining social mobility.
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131. The first job of un who had no unesployment was more of ten non—sanual
than was the case for men who experienced uneaploysent, while the latter were
more likely to start work in semi-skilled or unskilled jobs. Amongst all
groups of men there was some net upward movesent between the first and the
current or last job into classes | and I1. This wos greatest for those who
changed esployers but were never unesployed, and least for men with one or
more spells of unemployment.

132. Homdnhadhmmntim:dsly asployed ware more likely thon other -
women to have had a non-sanual first job, and wosen who had spent time out of

the labour force were the least likely. The greatest net upward movesent into

classes | and || was found for women who had been continuously esployed and
had chaonged eaployers. Homen who left full time education at 16, spent some
time out of the labour force and had more than one job showed a marked net
downward movement into class IV jobs.

i | ili
133. Respondents who at age 23 were doing work of a different social class

from the work in which they were first employed were defined as occupational ly

mobile. Movement between classes |1l non-manual and 111 marual was ignored.

134. The data peraitted comparison of ‘the mobility of men and women with
exactly similar work histories up to age 23. Uery few of either sex who had
been continuously esployed with one esployer were dowwardly mobile, but men
had higher rates of upward mobility than women in all three leaving groups
compared.

135. Rates of upward mobility were higher for men and women who had changed
employers than for those who had not. Comparing the continuously esployed
with people who had been unesployed, there was a small but general tendency




NOTES

(1) Throughout the paper, ‘'significant’ means statistical ly significont
beyond the .05 level.

(2> Continuous full time education is defined to allow a gap of no more than

five months between consecutive full time courses.

(3) Throughout the paper the term '16 year old leavers' is used to refer to
respondents who first left continuous full time education bafore Septesber
1924, '1? year old leavers' refers to those who left dwinjor at the end of
the following academic year, and so on. This convention is adopted for the
soke of brevity of expression, even though a minority in each case would have
left in tha early part of tha academic yaar bafore thair birthday.

(4> In NCDS IV unesployment is sel f-defined and is not necessarily registered
unesployment.

(5) In this analysis, a change of job is defined as a change of employer,

al though of course a number of respondents who had worked for only one
esployer were doing a different kind of work at age 23 from the work they were
doing whan they first started emploument.

(6) These variables are described In a short paper circulated to the NCDS IV

Steering Committee dated March 6th 1984, and are deposited in the ESRC Data
firchive. Further documentation is availabla from the author.

(?) | om grateful to Martin Range of the Computing and Research Support Unit,
Oxford University Social Studies Faculty Centre, for writing the Fortran

program to derive the career profiles.

(8) Jobs are not counted if they were holiday or part time jobs done while




the respondent was in full time education, or tesporary jobs taken on leaving
full time education whila waiting to take up another job which had already
been cbtained. Jobs lasting less than one month are also excluded. The first
Job for which detalls are recorded should thus be the first ‘real’ job which
may be validly regarded as the starting point of a coreer. The exceptions to
this are tha jobs of young people who took a year off batween school and
university or college, and it is partly for this reasonthat people who
returned to full time education after a breck:are excluded from the discussion

of industry and occupation, and from the later discussion of occupational
mobility.
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APPENDIX A
his

The suamary variables for esployment history described in Horking Paper 16
wers used as the basis for deriving work history patterns. The relevant SPSS
code is reproduced below. Originally several categories were distinguishad
for which the frequencies turned out to be very saall, and these were grouped
olﬁ\oﬂnrcnumuﬂcmasdmﬂoaundmehJEuDEsunmumt.

- COMPUTE WORKHIS=17
IF ' (NEWNL818 EQ O AND JOBTIME2 6T (chETOIv-s) AND
NEWN4716 EQ O AND NEWN4L144 EQ 1) . - .
WORKHIS=1
(NEWNLB18 EQ O AND JOBTIMEZ2 6T - (c1A5101v-3) AND
NEWNL716 EQ O AND NEWN&L14L4L GT 1)
. WORKH1IS=2
" 1F (NEWN4LB18 EQ 0 AND ECACTIMZ2 GT. <c1Aeroxv-3) AND®
NEWN4L716 GT O AND NEWN4144 EQ 1)
_ WORKHIS=3 S
IF (NEWN4LB18 EQ O AND ECACTIMZ 6T (CIAETOIV 3) AND
NEWNL716 GT 0 AND NEWNL144 GT . 1)
WORKHIS=4
(NEWNLE818 EQ O AND JOBTIME2 LE (CTAETOIV-3) AND

NEWNL716 EQ O AND NEWN4L144L EQ 1)

(continued...)
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PSP

IF

IF

IF

IF

1F

If

IF

IF

IF

IF

IF

IF
VAR LABELS
VALUE LABELS

RECODE

WORKHIS=5

(NEWN4LB18 EQ (C AND JOBTIMEZ2 LE (CTAETOIV=3) AND
NEWN4716 EQ. O AND NEWNALT144L 6T 1)

HORKHIS=6

(NEWN4LB18 EG C AND ECACTIMZ2 LE (CTAETOIV=3) AND
NEWNLT716 GT O AND NEWNALTI4L4 EQ 1)

WORKHIS=7

(NEWN4LB18 EQ O AND ECACTIM2 LE (CTAETOIV=3) AND
NEWNLT716 6T 0O AND NEWNAL144 6T 1)

WORKHIS=8
(NEWNLB18 GT
WORKHIS=9
(NEWNLB18 GT
WORKHIS=10
(NEWNLB18 GT
WORKHIS=11
(NEWNLE1E8 GT
WORKHIS=12
(NEWN&L14LL EQ
WORKHIS=13
(NEWNL14L4L EG
WORKHIS=14

C AND
C AND
C AND
C AND
C AND

C AND

((R4535 6T CTAEZ
OR (R&4564 GT CTAE2 AND N&572 EQ 1)
OR (R4613 GT CTAEZ2 AND N&L621 EG 1)
AND N&L633 EQ

OR (R&L625 6T

CTAE2

OR ECONSTAT EQ 1)

WORKHIS=15

(CTAETOIV EG¢ O)

WORKHIS=16
(CTAEZ EQ

NEWNGLT 16
NEWNGLT7 16
NEWNLT7 16
NEWN4T 16
NEWNLT 16

NEWN&LT7 16

AND (N&4SL4

~1)WORKHIS=17

a
0
0
G
0

C)

AND

AND

AND

AND

EQ 1 CFk

WORKHIS WORK HISTORY VERSION 1
WORKHIS(1)CONT EMP-1 JOB(2)CONT EFMP-2+ JOBS
(3)CONT ECACT-1 JOB(4L)CONT ECACT-2+ JOBS
(G)YOLF NO UNM-1J0B(10)OLF NO UNM-Z+JBES
(11)0LF & UNEMP-1JO0B(12)0LF & UNM-24J0BS
(13INO JOB NO UNEMP(14)NO JOB SM UNEMP(17)INQ INF
(S)INCMPLT-NOUNMIJB(6)IINCMP-NOUNMZ+JBS
(7)INCHMPLT-UNEM=-1JB(8)INCMPL~-UNM~-Z+JES
(1S)FT ED AFTER CTAE(I16)NEVER LEFT FT-ED

1)

NEWNG 144
NEWNG 144
NEWNGL 164

NEWN&G 144

2))

WORKHIS , WORKHIS2(1,5=1) (2,6=2) (3.7=3) (4,8=4)
(13,14=13) (15,16=15)

£Q

6T

EQ

GT

L)
LD/
»

LD




APPENDIX B

These were constructed via a Fortran program from the economic activity
varigbles for months 194 to 206: see the short paper circulated to the
steering comnittee entitied 'Economic activity variables for each month from
Hpu 197 to intervies', dated Harch 6 1954, Tht variables were first recoded

as follows:
recoded value peaning eriginal codes
1 elplovrd 100~ 14 1,200~231
2 uneap | oyed . 600~603
3 out of the labour force 700, 701
4 other (full time education, all remaining codes
govt. special schese, part
time education by itself)
5 no information -1
6 month is after interview date -2

The recoded variables were used to construct a single voriable, PROFILE, which
recordad the saquance of economic states betwean first leoving continuous full
time education and interview at NCDS IU; for example, 'work - unesployment -
work’, or ‘out of labour force -~ work - unesployed'. All adjacent variables
which had the same code were treated as belonging to the same state; when a
sonth was encountered which had a different code this was treated as a state
change.

In constructing PROFILE the following rules were cbserved in order of

If aw month has the value 4 (other), PROFILE = 4 (other).

If a consecutive sequence of at least two months coded 5 <no information)
occurs, PROFILE = S (missing inforsation). _

If a sequence of more than six states (ie. more than five state changes)
is found, PROFILE = 7 (more than six states).

If there is missing information for one month only, the month is
allocated to the same state as the preceding month.

If there is missing information for the month imsediately following
departure from full time education, that month is ignored.

A & W N

" PROFILEthus took one of the following values: either 4 (other), 5 (missing),
7 (more than 6 staotes); or a number which had a maxismum of six digits, each




either 0,1,2 or 3,which showed the sequence os states between leaving full
time education and interview. For example, 123100 = esployed ~ unesployed -
out of the labour force - employed, and 100000 = employed continuously.

This process yielded 122 different sequences of events, which is obviously
more than can coweniently be handled. Thus a second variable, PROFILRG, was
cosputed which regrouped these 122 values into 19 major groups, subsequently
reduced to ten for most purposes. The detalls of the regrouping are available
if required.

in addition varicbles were computed which gave the nature of each state from
the first to the sixth, the total number of states, and the mnumber of months
in each state.
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Table 2: york histories by sex

male female all
yA 4 Z
continuously employed, 1 job 14 10 12
continuously employed, 2+ jobs 21 14 17
some unemployment, 1 job 5 3 4
some unemployment, 2+ jobs 26 13 19
some time OLF, 1 job 7 11 9
some time OLF, 2+ jobs 7 19 13
some unemployment & time OLF, 1 job 1 3 2
some unemployment & time OLF, 2+ jobs 9 20 14
no job ever 1 1 1
return to or continuous full time
education 8 6 7
Total 100 100 100
() (6243) (6257) (12500)
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Table 4:Detailed Career profile by sex

men women
Z Z
Sequence of economic states
1  continuous employment 38 27
2 employment,unemployment 2
3 employment,unemployment,employment 9 5
4  employment,OLF - 10
5 employment,OLF,employment 1 3
6 continuous unemployment = -
7 unemployment,employment 5 5
8 continuous OLF - 1
9 OLF,employment 8 6
10 initial work,followed by mixture of work & unemployment 5 2
11 initial unemployment,followed by mixture of work &
unemployment 2 2
12 at least two spells of work and of OLF,no unemployment - 5
13 initial OLF,followed by mixture of work & unemployment 2 1
14 mixture of work & unemployment,ending in OLF - 6
15 one spell OLF,preceded by unemployment or work &
unemp loyment,and followed by work,or unemployment,
or mixture of work & unemplcyment 1 2
16 mixture of unemployment and OLF - -
17 one spell OLF,preceded by work,and followed by
unemployment or work & unemployment 1 1
18 at least two spells OLF,not starting with OLF,with
mixture of work and unemployment - 2
19 at least two spells OLF,starting with OLF,with
mixture of work and unemployment - 1
20 history includes return to full time education or
government special scheme,or never left full time
education 11 8
21 history includes missing information for at least two
consecutive months 7
22 more than five changes of state 5 4
Total 100 100
(Base N) (6243) (6257)




Table 5: Summary career profile by sex

men women
A | Z
Summary career profile

continuous employment 38 27
employment followed by unemployment 2 1
employment interrupted by one spell of
unemp loyment 9 5
employment followed by a spell OLF - 10
unemployment followed by employment 5 5
one spell OLF followed by employment 8 6
other mixtures of employment and unemployment 7 3
other mixtures of employment and time OLF 2 8
mixture of employment,unemployment & time
OLF 4 13
no job ever 1 1
continuous full time education,return to
full time education,or government scheme 11 8
two or more consecutive months with
missing information 7 8
more than five state changes 5

Total 100 100

(Base N) (6243) (6257)
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Table 7: Summary career profile by date of first leaving continuous full time education:women

date léft full time mmcomnwonH

Sept.1979 or
later(inc.still

before Sept.1974- Sept.1975- Sept.1976- Sept.1978- in full time
Sept.1974 Aug.1975 Aug.1976 Aug.1977 Aug.1979 ed.)
(16) a7 (18) (19) (21) (22+)
% Z % Z % %
Summary career profile:
continuous employment 25 31 29 30 25 29
employment followed by unemployment 1 . 1 - 1 0 1

employment interrupted by one spell

of unemployment 6 4 3 3 4 3
employment followed by a spell OLF 14 9 4 2 1 2
unemployment followed by employment 2 7 10 7 13 12
one spell OLF followed by employment 4 4 8 3 21 20
other mixtures of employment and

unemployment 4 2 3 7 4 3
other mixtures of employment and

time OLF 10 6 5 6 5 1
mixture of employment,unemploymént & .

time OLF 16 11 9 8 6 3
no job ever 1 1 1 2 1 6

continuous full time education,

return to full time education,or

government scheme 5 10 15 17 9 11
two or more consecutive months with’

. missing information 6 8 11 11 10 10
more than five state changes 6 4 1 5 1 0
Total 100 100 100 ) 100 100 100

(Base N) ’ (3561) (858) (882) (213) (309) (336)

1 Those who left between September 1977 and August 1978 are not shown because of small numbers (N498).
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Table 8: Mean number of months in employment, by sex and date of first leaving
full timeé educdtion: men and women who were continuously employed
between leaving full time education and age 23

en women

mean months mean months
' in employment . (N) in employment (N)

date left full time education

before September 1974 (16) 86.9 (1692) 86.8 (904)
Sept.1974-Aug.1975 (17) : 77.1 (248) 76.9 (267)
Sept.1975-Aug.1976 (18) 64.0 (182) 63.8 (252)
Sept.1976-Aug.1977 (19) 53.0 (83) 53.1 (63)
Sept.1977-Aug.1978 (20) 40.4 (31) 40.2 (21)
Sept.1978-Aug.1979 (21) 27.5 (74) 27.7 (78)
Sept.1979 or later (22+) 11.3 (87) 12.7 (97)




(0S) 8°1Z (9€1) 9°¢c1
(612) T°§ (69%) 1'%

®) 97 (oD 9°z

(0%) 1°69 (9c1) 2°gL Juswmiogdmaun-~3usmio]due

(612) o0°¢tw (69%) L°6g (612) L°8¢ (69%) 'ty _ Jusukordue
-Juamio]dwoun-3usmio]dud

(8S)  €°%8 (¥01) ~ S8 Jueufo] dme-3 usuko] dmaun

91130ad 192ae)

mwzvmnudsmaw (N) sysuowm urt

8ul-ueom yj8usT uesm
uswom uam

'JjusmAoldmaun Jo 11ods

(N) syjuow ul (N) syjuow ut (N) syjuom ut (N) syjuow ut
ya8us1 uesu yiSuel uesuw yaz3ua] uesw ya3us] ueoum
usmon usu " ‘uswonm wom
" JuswAordmd jJo [19ds pug JuowAoldma yo 112ds 3IS]

(91 @3e) #/6] 19qualdag »10Joq UOTIBONPD W3] [[NJ SNONUIIUOCD 33O 3ISITJ

oYM ulIWOM puUe UMW

1x3s Aq ‘sa113yoad 19918D JUSISIFTP ur JusmAordweun pue jJusmAO[dmS Jo S{12ds Jo yag3uol uesl :6 °21qel




Table 10: Mean iength of spells out of the labour force in different career profiles, by sex and date of first leaving
continuous full time education
career profile:
OLF-emp loyment employment—QOLF
men women men women

mean mean mean mean

months OLF (N) months OLF (N) months OLF (N) months OLF (N)
Date left full time education

before Sept.1974 (16) 1.8 (257) 3.3 (134) + 34.6 (493)
Sept.1974-Aug.1975 (17) 1.8 (55 2.1 (35) + 25.6 (81)
Sept.1975-Aug.1976 (18) 3.7 (40) 3.5 (68) + 24.9 (40)

Sept.1978-Aug.1979 (21) 2.3 (50) 1.9 (66) + +

+ Less than 20 observations.

o i




(1o%) (8L2) (z61) (L821) (s91) (LL6) (L89) (N °seq)
124 09 L 1€ V29 6% LS 9sinod Zuruteil 1o diys
-20T3uaadde uo uorledTyITEnb Swos pauteiqo
ST 159 S9 ¥4 X9 oy 159 dryseotjusadde pa3zaydmod
9 1 11 kj 01 6 15 S - JUSTEATAbS 0 §,H)H 12T ,0, §
89 189 oY St <9 LS ng - 3usTEAINbS 10 5,3D9 [9AST ,0, OU
Z yA 4 pA 4 Z pA
d770 duil ¥ sqol +7 qof 1 sqol +7 qof 1 sqof +2 qof 1
Jusufoydmaun 3usufodmaun paLo1duma
‘(s)qofl Qw13 Swos Jwos £1snonurjuod

A103sTY aom

(91 @3®) #/61 19queldeg @1039q UOTILONDP® oWIJ [[NF SNONUTIIUOGD 3391 1113 oym uosuwm

1410351y jiom £q 3uTureal pue suorjedIzIleny :(B)IT °19el




Table 11(b): Qualifications and training by work history:

September 1974 and August 1975 (age 17)

work history (ignoring time OLF)

men who first left continuous full time education between

no '0' level GCE's or equivalent
5+ '0' level GCE's or equivalent
completed apprenticeship
obtained some qualification on

apprenticeship or training course

(Base N)

continuously employed unemp loyment
1 job 2+ jobs and 2+ jobs
A % , 4
12 17 26
47 41 33
25 21 14
49 39 33

(122) (192) (212)
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Table 16 Economic status at time of interview of women whose last child

was born after July 1976, by marital status

married or

single, widowed,

cohabiting divorced or separated
A R
Economic status at interview:

full time job 6 14
‘part time job 11 9
unemployed 8 10
housewife 72 61
other 3 6
Total 100 100

(Base N) (1667) (250)




Table 17

Career profiles of women working fill time at the time of interview,

by whether they have had a child: women who first left full time

education before September 1974 (age 16)

no child at least
one child
A Z
' »
Summary career profile
continuous employment 54 18
employment interfupted'by one spe11
of unemployment 12 8
unemployment followed by employment 4
one spell OLF followed by employment 8 4
other mixtures of employment and unemployment 4 5
other mixtures of employment and time OLF 2 31
mixture of employment, unemployment and time OLF 3 12
return to full time education, or government
scheme 5 3
two or more consecutive months with missing
information 6 6
more than five state changes 2 12
Total 100 100
(Base N) (1569) (129)




Table 18(a): JIndustrial division of first and of current ot last job, by work history:
men who first left continuous full time education before September 1974 (age 16)
work history
continuously some some time job(s),
employed wemployment OLF E.mﬂ.vyowgna
1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs & time OLF
4 Z p4 b4 Z 2 b4
First job industrial division
O Agriculture, forestry & fishing 7 5 1 3 - 4 3
1 Energy & water supply industries 7 1 12 2 8 2 2
2 Extraction of minerals & ores other than
fuels; manufacture of metals,mineral
products & chemicals 7 5 9 6 3 6 4
3 Metal goods,engineering & vehicles
industries 21 17 26 15 33 24 18
4 Other manufacturing industries 12 12 10 19 7 9 16
5 Coanstruction 12 19 9 18 8 14 16
6 Distribution,hotels & catering,repairs 14 28 16 24 7 15 22
7 Transport & communication 7 4 4 3 10 5 3
8 Banking,finance,insurance,business
services & leasing 4 3 1 2 6 6 3
9 Other services 9 6 11 7 17 13 10
Inadequately described & not stated 1 1 2 2 1 2 1
Total 100 100 100 100 100 100 100
Current or last job industrial division
0 Agriculture,forestry & fishing 7 4 1 2 = 2 2
1 Energy & water supply industries 7 6 12 4 8 4 2
2 Extraction of minerals & ores other than
fuels;manufacture of metals,mineral
products & chemicals 6 4 9 5 3 6 4
3 Metal goodsengneering & vehicles .
wna:wnmwmu & s 21 15 26 12 33 20 17
4 Other manufacturing industries 12 10 10 14 6 9 11
5 Construction 12 16 9 21 8 13 19
6 Distribution,hotels & catering,repairs 14 18 17 16 7 16 17
7 Transport & communication 7 8 4 8 10 11 7
8 Banking,finance,insurance,business 3
services & leasing 4 4 1 2 6 4 2
9 Other services 9 13 11 11 17 12 J.
Inadequately described & not stated 2 2 2 4 2 2
Total 100 100 100 100 100 100 100

(Rase N)




Table 18(b):

Industrial division of first and of current or last job, by wbrk history:

men who first left continuous full time education between September 1974 and August 1975 (age 17)

work history(ignoring time OLF)

continuously employed . unemployment
1 job 2+ jobs and 2+ jobs
Z X . Z.
First job industrial division
O  Agriculture,forestry & fishing -1 4 2
1  Energy & water supply industries 6 0 1
2  Extraction of minerals & ores other than
fuels;manufacture of metals,mineral products
and chemicals 2 2 2
3  Metal goods,engineering & vehicles industries 16 10 13
4 Other manufacturing industries 8 6 13
5 Construction 6 12 8
6 Distribution,hotels & catering,repairs 13 31 26
7  Transport & commmication 7 6 7
8 Banking,finance,insurance,business .
services & leasing 9 13 8
9 Other services 32 16 19
Inadequately described & not stated 0 -~ 1
Total 100 100 100
Current or last job industrial division
0  Agriculture,forestry & fishing 1 3 1
1  Energy & water supply industries 6 2 2
2  Extraction of minerals & ores other than fuels;
manufacture of metals,mineral products & chems. 2 6 4
3  Metal goods,engineering & vehicles industries 16 9 16
4  Other manufacturing industries 8 7 10
5 Construction 6 12 8
6 Distribution,hotels & catering,repairs 13 19 21
7 Transport & commumication 7 9 10
8 Banking,finance,insurance,business services &
leasing 9 9 6
9 Other services 32 22 19
Inadequately described & not stated 0 2 3
Total 100 100 190
(Base N) (122) (192) (212)




Table 18(¢):

Industrial division of first and of current or last job, by work history:

men.who first left continuous full time education between September 1975 and August 1976 (age 18)

continuously employed
2+ jobs

1 job
4

Z

work history(ignoring time OLF)

unemp loyment
and 2+ jobs
b4

First job industrial division

IRV VR S

Agriculture,forestry & fishing

Energy & water supply industries

Extraction of minerals & ores other than
fuels;manufacture of metals,mineral products
and chemicals

Metal goods,engineering & vehicles industries
Other manufacturing industries

Construction

Distribution,hotels & catering,repairs
Transport & communication

Banking, finance,insurance,busincss

services & leasing

Other services

Inadequately described & not stated

Total

100

21
18

100

16
23

100

Current or last job industrial division

L

W~V W

Agriculture,forestry & fishing

Energy & water supply industries

Extraction of minerals & ores other than
fuels;manufacture of metals,mineral products
and chemicals

Metal goods,engineering & vehicles industries
Other manufacturing industries

Construction

Distribution,hotels & catering,repairs
Transport & communication

Banking, finance,insurance,business

services & leasing

Other services

Inadequately described & not stated

Total

100

100

WO WO O

-

100

(Raas W)

RN




Table 19(a):Industrial division of first and of current or last job, b work history:
Women who First left continuous full time education before September 1974 (age 16)

work history

continuously some some time some E._oavuowamnn
employed unemployment OLF .w time OLF .
1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs
b4 Z b4 Z b4 4 4 4
First job industrial division
2 Extraction of minerals & ores other than
fuels:manufacture of metals,mineral
products & chemicals 5 3 6 2 4 3 7 3
3 Metal goods,engineering & vehicles industries 10 7 15 8 10 9 14 8
4 Other manufacturing industries 18 13 21 18 19 19 23 24
6 Distribution,hotels & catering,repairs 15 30 18 34 18 31 27 36
7 Transport & communication 4 H 4 2 4 2 3 3
8 Banking,finance,insurance,business services
& leasing 26 16 9 8 22 13 4 6
9 Other services 19 23 21 22 19 20 20 16
Other industrial divisions 3 3 4 4 3 3 2 2
Inadequately described & not stated 1 1 2 1 1 1 1 1
Total : 100 100 100 100 100 100 100 100
Current or last job industrial division
2 Extraction of minerals & ores other than
fuels:manufacture of metals,mineral .
products & chemicals 5 3 6 2 4 3 7 2
3 Metal goods,engineering & vehicles
industries 10 12 15 9 10 8 14 7
4 Other manufacturing industries - 18 13 21 17 19 19 23 22
6 Distribution,hotels & catering,repairs 15 22 18 30 18 31 27 33
7 Transport & commumication 4 6 4 4 4 2 3 3
8 Banking,finance,insurance,business
services & leasing 26 10 9 6 22 7 4 4
9 Other services 19 28 21 26 19 25 20 22
Other industrial divisions . 3 5 4 3 3 3 2 4
Inadequately described & not stated 1 1 2 2 1 2 1 3
Total 100 100 100 100 . 100 100 100 100

(Base N) (341) (494) (67 (506) (381) (740) (101) (805)




Table 19(b):  Industrial division of first and of current or last job, by work history:

Women who first left continuous full time educution between September 1974 and August 1975 (age 17)

work history .
continuously employed job(s) job(s) job(s),
& & unemployment
1 job 2+ jobs unemp loyment time OLF & time OLF
z 4 4 b4 4
First job industrial division
2 Extraction of minerals & ores other than
fuels: manufacture of metals,mineral
products & chemicals 1 2 2 2 5
3 Metal goods,engineering & vehicles
industries S 3 3 4 6
4 Other manufacturing industries 2 7 8 7 9
6 Distribution,hotels & catering,repairs 8 42 27 21 32
7 Transport & communication 4 3 2 4 3
8 Banking,finance,insurance,business
services & leasing 24 13 16 21 10
9 Other services 52 27 37 38 29
Other industrial divisions 1 3 5 3 4
Inadequately described & not stated 1 1 ] 1 2
Total 100 100 100 100 100
Current or last job industrial division
2 Extraction of minerals & ores other than fuels:
manufacture of metals,mineral products &
chemicals 1 2 0 3 2
3 Metal goods,engineering & vehicles industries 5 8 6 5 6
4 Other manufacturing industries 2 5 12 8 10
6 Distribution,hotels & catering,repairs 8 10 16 17 29
7 Transport & communication 4 7 7 3 4
8 Banking,finance,insurance,business
services & leasing 24 19 13 19 9
9 Other services 52 42 44 40 33
Other industrial divisions 1 5 1 3 5
Inadequately described & not stated 1 2 1 1 2
Total 100 100 " 100 100 100

(Base N) (82) (147) (122) (232) (193)




Table 19(c):

Industrial division of first and of current or last job, by

work history:

Women who first left continuous full time education between

September 1975 and August 1976 (age 18)

work history

continuously employed job(s) .mosz job(s),
& 3 unemployment
1 job 2+ jobs unemployment time OLF & time OLF
Z )4 % b4 4
First job industrial division
2 Extraction of minerals & ores other than
fuels:manufacture of metals,mineral
products & chemicals 1 1 1 3 1
3 Metal goods,engineering & vehicles ;
industries 3 4 3 4 6
4 Other manufacturing industries 1 S ' 6 6 10
6 Distribution,hotels & catering,repairs 16 27 19 19 25
7 Transport & communication 3 3 4 2 1
8 Banking,finance,insurance,business
services & leasing 28 19 15 18 9
9 Other services 45 36 50 46 39
Other industrial divisions 3 3 2 1 6
Inadequately described & not stated 0 2 0 o 2
Total 100 100 100 100 100
Current or last job industrial division
2 Extraction of minerals & ores other thsn
fuels:manufacture of metals,mineral
products & chemicals 1 0 1 2 2
3 Metal goods,engineering & vehicles
industries 3 1 6 2 4
4 Other manufacturing industries 1 8 6 8 7
6 Distribution,hotels & catering,repairs 16 10 10 16 24
7 Transport & communication 3 8 5 3 3
8 Banking,finance,insurance,business
services & leasing - 28 24 13 18 11
9 Other services 45 47 56 46 43
Other industrial divisions 3 2 1 3 4
Inadequately described & not stated o 0 1 4 2
Total 100 100 100 100 100
(Base N) (75) (132) (143) (226) (162)




o

20(a):

Occupation order of first and of current

or bast juob,

men who [irst lel: continuous {ull time

hy work history:

ARV 4

ation belore Seprember 1924 {age 16)

1 job

7

continuous
employed

ty

2+ jobs

7

vork hiscory

some

unemp loyment

job
4

2+ jobs

job(s),
unemp loymert
& time OLF
4

First job occupation order

o~

W ® N

12

13

14

15

Professional & related in science,engineering,
technology & similar fields
Managerial
Clerical & related
Selling
Security & protective services
Catering,cleaning,hairdressing & other
personal service

Farming,fishing & related

Materials processing;making & repairing
(excluding metal & electrical)
Processing,making,repairing & related
(metal & electrical)
Painting,repetitive assembling,product
inspecting,packaging & related
Construction,mining & related not identified
elsewhere

Transport operating,materials moving & storing
& related

Other occupation orders

Inadequately described & not stated

Total

VLN N

-

14

41

&~

100

—_—a N W

16

32

w

100

S5 o O,

~

-~y

100

WK SN e

&~

18

26

10

100

w N W

100

12

37

-~ W

100

[V RV R ]

~

14

33

-3

100

Current or last job occupational order

~

Professional & related in science,engineering,
technology 4 similar fields

Managerial .

Clerical & relate

Selling

Security & protective services
Carering,cleaning,hairdressing & other
personal service

Farming,fishing & related

Materials processing;making & ctepairing
(excluding metal & electrical)
Processing,making,repairing & related

(metal & electrical)

Painting, repetitive assembling,product
inspecting,packaging & related
Construction,mining § related not identified
elsevhere

Transport operating,materials moving & storing
& related

Other occupation orders

Inadequately described & not stated

Total

fRacn Y

VoW

—

13

39

ocovuvwow

& W

12

27

LR N X N

~

NS WL e

w o

13

20

10

48

100

PR )

N W

N

NWVWKn N

& o

N




Table 20(b): Occupation order of first and of current or last job, by work history:
men who first left continuous full time education between September 1974 and August 1975 (age 17)

work rmunmmwﬁwm:onw:m time OLF)

continuously employed unemployment .
1 job 2+ jobs and 2+ jobs
X X b4

First job occupation order

1 Professional & related supporting management; senior.

national & local government managers 2 3 =
2  Professional & related in education,welfare & health 2 - -
3 Literary,artistic & sports 2 1 2
4 Professional & related in science,engineering,technology

& similar fields " 10 8 9
5 Managerial 3 6 5
6 Clerical & related - 29 23 22
7  Selling 3 15 9
8 Security & protective services . 15 2 1
9 Catering,cleaning,hairdressing & other personal service 1 6 7
10 Farming, fishing & related . 2 4 3
11 Materials processing;making & repairing (exc.metal & elec.) ? 4 9
12 Processing,making,repairing & related (metal & electrical) 18 15 16
13 Painting,repetitive assembling,product inspecting,

packaging & related 2 5 2
14 Construction,mining & related not paoannnrou elgewhere 1 5 3
15 Transport operating,materials moving & storing & related 3 3 8
16 Miscellaneous 0 1 3

Inadequately described & not stated 1 0 Y

Total 100 100 100

Current or last job occupation order
1 Professional & related supporting management;senior

national & local government managers 6 4 2
2  Professional & related in education,welfare & health 2 1 1
3 Literary,artistic & sports 2 3 3
4 Prof, & related in science,eng.,tech., & similar fields 10 7 9
5  Managerial 10 15 10,
6 Clerical & related B 24 16 14
7  Selling 1 8 5.
8 Security & protective services 14 10 4
9 Catering,cleaning,hairdressing & other personal service 0 3 8
10 Farming,fishing & related 2 3 2
11 Materials processing;making & repairing(exmetal & elec.) 7 7 6
12 Processing,making,repairing & related (metal & electrical) 18 12 13
13 Painting,repetitive assembling,product inspecting,
.. packaging & related 2 3 4
14 Construction,mining & related not identified elsewhere o} 4 2
15 Transport onnnmn»aw.smn»n»apu moving & storing & related 3 5 16
16 Miscellaneous C 0 - -

Inadequately mou;n»vom & zon stated 1 1 1

ﬂonap . i 100 100 100

“Nado

G.: N) _ (122) (192) ~€212).




Table 20(c¢): Occupation order of first and of current or last job, by work history:
men who first Teft continuous full time education between September 1975 and August 1976 (age 18)

continuously employed

1 job
4

2+ jobs
Z

unemployment
and 2+ jobs
Z

First job occupation order

1

14
15
16

Professional & related supporting management;senior
national & local government managers

Professional & related in education,welfare & health
Literary,artistic & sports

Professional & related in science,engineering,

technology & similar fields

Managerial

Clerical & related

Selling

Security & protective services
Catering,cleaning,hairdressing & other personal service
Farming,fishing & related

Materials processing;making,repairing (exc.metal & elec.)
Processing,making,repairing & related (metal & electric.)
Painting,repetitive assembling,product inspecting,
packaging & related

Construction,mining & related not identified elsewhere
Transport operating,materials moving & storing & related
Miscellaneous

Inadequately described & not stated

Total

N WO

O NN = W

O wr O

100

N

29
12

13

(o2 SIP N S W)

100

W w

10

Viwwvm oo wwo

Or-UuN W

10

Current or last job occupation order

1

14
15
16

Professional & related supporting management;senior
national & local government managers

Professional & related in education,welfare & health
Literary,artistic & sports

Professional & related in science,engineering,tech.,

& similar fields

Managerial

Clerical & related

Selling

Security & protective services
Catering,cleaning,hairdressing & other personal service
Farming,fishing & related

Materials processing;making,repairing (exc.metal & elec.)
Processing,making,repairing & related (metal & electric.)
Painting,repetitive assembling,product inspecting,
packaging & related

Construction,mining & related not identified elsewhere
Transport operating,materials moving & storing & related
Miscellaneous

Inadequately described & not stated

Total

—
Lol S

15
12
34

[C L OIS )

— ON =

100

. —
W

14
20

~NwWwNwoe®

O OM = =

100

[T

N

RV NV e N

QoMU o,

10




Table 21(a)

Occupation order of first and of current or last job, by work history:

Women who first left continuous full time education before September 1974 (age 16)

work history

continuously some some time some unemployment
emp loyed unemp loyment OLF & time OLF
1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs
b4 % Z 4 y4 Z Z %
First job occupation order i
2 Professional & related in education,
welfare & health 2 2 2 2 2 3 1 2
5 Managerial - - 0 0 - - 0 -
6 Clerical & related 63 56 55 40 46 42 35 35
7 Selling ) 8 16 12 19 10 17 15 19
9 Catering,cleaning,hairdressing & other
personal service 6 13 4 16 12 15 12 13
11 Materials processing;making & repairing
(excluding metal & electrical) 9 5 13 12 15 12 17 17
12 Processing,making,repairing & related
(metal & electrical) 3 1 0 2 3 1 4 2
13 Painting,repetitive assembling,
product inspecting,packaging & related 6 4 9 7 9 6 17 9
Other occupation orders 4 3 3 4 2 2 0 3
No information 0 - 2 0 1 - 0 -
Total 100 100 100 100 100 100 100 100
Current or last job occupation order
2  Professional & related in education,
welfare & health 2 10 3 5 2 5 1 4
5 Managerial 1 7 o] 4 1 3 1 2
6 Clerical & related 64 50 51 36 47 33 36 24
7 Selling 7 8 12 11 9 12 13 12
9 Catering,cleaning,hairdressing & other
personal service 5 7 3 18 12 21 12 24
11 Materials processing;making & repairing
(excluding metal & electrical) 9 6 15 12 15 11 18 13
12 Processing,making,repairing & related
(metal & electrical) 3 2 2 2 3 2 5 2
13 Painting,repetitive assembling,
product inspecting,packaging & related 5 5 10 8 9 9 13 12
Other occupation orders 5 5 4 ) 2 4 2 5
No information 0 1 0 - 1 - 0 2
Total 100 100 100 100 100 100 100 100
(Base N) (341) (494) 67) (506) (381) (740) (101) (805)




Table 21(b)

Occupation order of first and of current or last job,

by work history:

Women who first left continuous full time education between Se

ptember 1974 and August 1975 (age 17)

continuously employed

1 job
4

2+ jobs

4

job(s)

13

unewp loyment

3

work history
job(s)

&

time OLF

z

job(s),
unemployment
& time OLF
X

First job occupation order

2

5
[
7
9

Professional & related in education,welfare
& health

Managerial
Clerical & related
Selling

Catering,cleaning,hairdressing & other
personal service

11,12,13 Material processing,making,repairing

and related; painting,repetitive assembling,
product inspecting,packaging & related

Other occupation orders

No information

Total

100

54
25

100

60
14

10

100

12

59
11

10

100

56
17

100

Current or last job occupatiom order

2

S
6
7
9

Professional & related in education,welfare
& health

Managerial
Clerical & related
Selling

Catering,cleaning,hairdressing & other
personal service

11,12,13 Material processing,making,repairing

& related; painting,repet4tive assembling,
product inspecting,packaging & related

Other occupation orders

No information

Total

11

74

100

20

54

11

100

12

60

10

100

17

55

100

100

(Base N)

(82)

(147)

(122)

(232)

(193)

e




Table 21(c) QOccupation order of first job and of curre

nt or last job, by work history:

women who first left continuous full time

education between September 1975 and August 1976 (age 18)

continuously employed

1 job 2+ jobs

%

4

work history
jeb(s)
&

unemp loyment
A

job(s)

&

time OLF

%

job(s),
unemp loyment
& time OLF
%

First job occupation order

2 Professional & related in education,welfare
& health

17

1,5 Professional & related supporting managemt;

senior national & local govt.managers;
managerial

6 Clerical & related

7 Selling

9 Catering,cleaning,hairdressing & other
personal service .

11,12,13 Material process.,making,repairing &

60

related;painting,repetitive assembling,product

inspecting,packaging & related
Other occupation orders :
Inadequately described & not stated

Total

o O

100

11

49
14

12

O~ Wn

14

54
10

12

o s~ W

100

17

50

17

O &~ w

100

y—
w

41
12

19

Lol B oAl

100

Current or last job occupation order.

2 Professional & related in ed.,wlfare & hlth

1,5 Prof., & related supporting managemnt,
senior national & local govt.,managers;
managerial

6 Clerical & related

7 Selling

9 Catering,clean.,hair., & other pers. serv.

11,12,13 Material process.,making,repair., &
related;paint.,repetitive assembl.,product
inspecting,packaging & related
Other occupation orders
Inadequately described & not stated

Total

17

60

o W

O - O

100

24

12

o W

O wim

100

17

O W

O o~ w

100

19

46

15

-— O N

100

16

44

19

I~

6

100

(Base N)

(75)

(132)

(140

(NN




Table 22(a) Social class of first and of current or last job, by work history:
men who left continuous full time education before September 1974 (age 16)

work rwmnonm

continuously some some time job(s),
emp loyed unemployment OLF unemployment
1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs & time OLF
Z Z 7z Z % A %
First job social class

I,IT 4 4 1 3 4 6 3
III non-manual 13 12 12 9 14 14 11
ITI manual 58 54 62 52 64 50 51

Iv 16 20 16 20 7 16 19

v 4 9 5 14 4 8 10
No information 4 1 4 2 8 6 5
Total 100 100 100 100 100 100 100

Current or last job social class

I,1I 8 11 3 5 9 16 8
II1 non-manual 14 12 13 7 16 13 9
ITII manual 66 53 62 48 59 53 44
Iv 11 18 13 25 6 10 26

v 2 3 6 13 1 4 11
No information 4 4 4 2 8 4 2
Total 100 100 100 100 100 100 100

(Base N) (587) 977) (165) (1287) (192) (278) (401)




Table 22(b) Social class of first and of current or last job, by work history:
men who first left continuous full time education between September 1974 and August 1975 (age 17)

work history(ignoring time OLF)

continuously employed unemployment
1 job 2+ jobs . and 2+ jobs
YA % 7
First job social class
I,II 17 14 , 14
IIT non-manual 40 42 30
II1 manual ‘ 25 27 27
1V 9 12 19
\ 1 5 . 8
No information 8 - 2
Total ‘ 100 100 100
Current or last job social class
1,11 v 24 27 23
IIT non-manual 35 31 22
IIT manual v 26 29 32
v 5 7 16
\ 1 2 5
No information . 9 5 2
Total 100 100 ’ 100

(Base N) (122) (192) (212)




Table 22(c) Social class of first and of current or last job, by work history:
men who first left continuous full time education between September 1975 and August 1976 (age 18)

work history(ignoring time OLF)

continuously employed . unemployment
1 job 2+ jobs and 2+ jobs
YA 7 . %
First job social class
I 8 3 . 2
11 25 15 21
III non-manual 42 44 34
I1I manual 12 15 14
v 8 14 21
\Y 1 7 6
No information 4 1 2
Total 100 100 100
Current or last job social class

I 9 9 1
11 31 34 . 25
II1 non-manual 42 36 35
IIT1 manual 8 18 . 21
v 5 3 13
v 0 i 3
No wszﬂsmnwos 4 1 2
Total 100 100 100

(Base N) (119) (146) (150)




Table 23(a) Social class of first and of current or last job, by work history:
women who first left continuous full time education before September 1974 (age 16)

work history

continuously some _some time some unemployment
emp loyed unemp loyment OLF & time OLF
1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs 1 job 2+ jobs
% 7% A % A YA % A
First job social class
1,11 3 3 3 2 3 4 2 2
III non-manual 70 69 66 54 55 57 46 52
II1 manual 11 12 6 14 12 14 14 12
iv,v 16 15 24 30 30 25 38 34
No information 0 - 2 0 - - 0 -
Total 100 100 100 100 100 100 100 100
Current or last job social class
I,I1I 5 17 6 9 4 9 4 7
IIT non-manual 69 59 63 45 53 45 45 35
III manual 13 8 10 14 13 10 16 11
Iv,Vv 14 15 21 31 29 36 36 44
No information 0 1 0 1 1 - 0] 2
Total 100 100 100 100 100 100 100 100

(Base N) (341) (494) (67) (506) (381) (740) (101) (805)




Table 23(b) Social class of first and of current or last job, by work history:
Women who first left continuous full time education between September 1974 and August 1975 (age 17)

work history -

continuously employed job(s) job(s) job(s),
& & unemp loyment
1 job 2+ jobs unemp loyment time OLF & time OLF
% A A % 7
First job social class
I,II 13 5 10 _ 14 7
III non-manual 78 79 72 70 73
III manual 2 3 7 5 7
v,v- 6 12 11 11 12
No information 0 1 1 0 2
Total 100 100 100 100 100
Current or last job social class
I,II 21 26 16 23 13
III non-manual 73 62 66 60 60
III manual 2 5 6 5 5
v,V 4 5 12 12 20
No information 0 0 0 1 1
Total 100 100 100 100 100

(Base N) (82) (147) (122) (232) (193)

ot ks ekt




Hmcwm Nquv Social class of first and of current or last job, by work history:

women who first left continuous full time education between September 1975 and August 1976 (age 18)

work :wmnonm

continuously employed job(s) job(s) job(s),
& & unemp loyment
1 job 2+ jobs unemp loyment  time OLF & time OLF
A A YA A A
First job social class
1,11 24 18 18 21 17
IIT non-manual 65 63 64 57 52
III manual 9 4 6 11 10
v,V 1 14 12 11 20
No information 0 0 0 - 1
Total 100 100 100 100 100
Current or last job social class
I,IT 27 39 27 28 23
III non-manual 64 53 60 54 50
I11 manual 8 5 8 11 10
v,V 1 2 6 7 16
No information 0 0 0 1 1
Total 100 100 100 100 100
(Base N) (75) (132) (143) (226) (162)




Table 24 Individual movement between social class of first and of current or last job

1

comparison of men and women by

selected dates of leaving continuous full time education and within Selected Work

history types ¢

continuously employed continuously employed

work histery

unemp loyment
1 job 2+ jobs and 2+ jobs
men women men women men women
A % Z % % Z
left before Sept.1974 (age 16)

upward movement 12 6 24 21 23 19
downward movement 2 1 14 11 25 16
(base N) (587) (341) 977) (494) (1286) (506)

left between Sept.1974 & Aug.1975 (age 17)
upward movement 13 9 28 29 31 20
downward movement 1 1 15 6 18 17
(base N) 7 (82) (140) (147) (154) (98)

left between Sept.1975 & Aug.1976 (age 18)
upward movement 11 4 41 32 32 24
downward movement 2 1 7 3 23 10
(base N) (84) (75) (100) (132) (108) (111)

1 Changes between class III non-manual and class III manual are ignored.

2 Men and women who spent any time out of the labour force are excluded.




Table 25 Comparison of age of first leaving continuous full time education of upwardly

and downwardly mobile men and women

upwardly mobile

downwardly mobile

men women men women
% Z 7% %
Age of first leaving continuous full time education

before September 1974 (age 16) 60 50 76 72
Sept. 1974 - Aug. 1975 (age 17) 12 16 9 13
Sept. 1975 - Aug. 1976 (age 18) 13 18 8 9
Sept. 1976 - Aug. 1977 (age 19) 6 6 3 2
Sept. 1977 - Aug. 1978 (age 20) 2 2 1 -
Sept. 1978 - Aug. 1979 (age 21) 5 6 2 2
Sept. 1979 or later (age Mw+v 3 3 1 1
Total 100 100 100 100

(Base N) (1395) (1019) (821) (712)




Table 26  Comparison of career profiles of upwardly and downwardly mobile men and women:

those who first left continuous full time education before September 1974 (age 16) only

upwardly mobile

downwardly mobile

men women men  women

Z Z A A
Summary career profile:

continuous employment 40 25 26 12
employment followed by unemployment 3 2 3 1
employment interrupted by one spell of unemployment 13 7 16 5
employment followed by time OLF 0 8 - 10
unemployment followed by employment 2 2 1 -
one spell OLF following by employment 6 3 3 1
other mixtures of employment and unemployment 10 4 16 5
other mixtures of employment and time OLF 3 11 1 19
mixture of employment, unemployment and time OLF 5 16 4 24
return to full time education, or government scheme 9 8 11 6
two or more consecutive months with missing information 5 7 5 6
more than five state changes 6 7 15 11
Total 100 100 100 100
(Base N) (833) (509) (626) (522)

PR




Table 27 Comparison of qualifications, training, marital status and fertility of upwardly and downwardly

mobile men and women: those who first left continuous full time education before September 1974 (age 16) only

upwardly mobile downwardly mobile
men women men women
Z 7 7% 7%
no "0" levelsor equivalents . 65 53 73 69
1-4 "0" levels or equivalents 26 33 21 25
5 or more "0" levels or equivalents 9 14 6 5
obtained some qualifications during apprenticeship or training 34 24 27 11
completed apprenticeship . 22 3 22 4
single 53 35 55 26
married 44 56 40 65
widowed, separated or divorced 2 8 4 9
no children 79 61 72 38
youngest child born before August 1976 - 2 - 5
youngest child born August 1976 or later 21 37 28 57

(Base N)’ . (833) (509) (626) (522)




Table 28

Comparison of occupation order of first and of current or last job of upwardly and downwardly mobile men:

those who first left continuous full time education before September 1974 (age 16) only

upwardly mobile

_ downwardly mobile

first current or first current or
job  last job job  last job
YA A % Z
OPCS Occupation Group (1980 classification)
1 Prof. & reld supporting management; senior national & local govt.
managers 0 3 1 -
2 Prof. & reld in education, welfare & health 0 3 1 0
3 Literary, artistic & sports - 2 1 -
4  Prof. & reld in science, engineering, technology & similar fields 2 8 6 1
5  Managerial 0 17 5 -
6 Clerical & related 7 4 4 4
7 Selling 5 5 6 3
8 Security & protective services - 1 - 2
9 Catering, cleaning, hairdressing & other personal service 6 2 4 9
10 Farming, fishing & related 11 3 1 7
11 Materials processing, making & repairing (excluding metal
. 7 9 24 8
& electrical)

12  Processing, making, repairing & related (metal & electrical) 17 17 32 14
13 Painting, repetitive assembling, product inspecting, packaging 6 4 4 9
& related
14  Construction, mining & related not identified elsewhere 9 7 6 21
15 Transport operating, materials moving & storing & related 16 16 4 12
16 Miscellaneous 14 - - 10
Total 100 100 100 100
(Base N) (833) (833) (626) (626)
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